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SferE=T

7% faeett, 31 qa1s, 2017

qrELFA. 977(31).- IRUE, FATAA F UF AqHIET o AR Geq Afe=a, 1961
(1961 FT 59) &l &T 27 & AT 6 T 26 FRT Y& AT HT TANT FLd gU, AT
SRRt g, faeafa & Feferfaa som o= = aamdr g, o0 -

1. e ar i e -

(1) = qRE=HT 7 ST A1 I SRt geqme, faeafa & o9 aifeam, 2017
g

(2) T TSI § Ik THRTH ol AT T TG gl |
2. i -
(1) = 9o TfT T |, ST T qG H A=AqT FAUET T,
(F) ‘ATATIR T FHT-HAT T TAT HLATCET TR FEATT AAIH, 1961 T € ;
(@) Ty & srferfaEe Fi gy 10 § 797 ARty s F et atiea §
@) T ST wH i ¥ G B g9 3T w7 qiH T AT g

() FelT TR H ATCT TR AT G ;

(F) ‘HERTATETLD § HEATH HT Hh1aTedeT JAiavd g ;

(@) ‘Bawr, EEme, e, i UNTRC ¥ qHI-99T 9T eI g ST wH

oo, farerer, e, T ST gfee shna g

(@) ‘e & de fi G gt atna g

() ‘ST § FTrRAta, GramT, FEnes, R, TR av UHT o= gMe & ger i
2

(F) FHEIT F AT Sreehy e, ety it &

(1) ‘FAFTY & eI F stfereTey sTfea €

() STEATIIr | HEATT & UH STeATQL ATHAT § S SAATHIH AT &T2T 28  refie q9 -
HHA O AT ST ;

(3) HEE T A=, AEIFT A= ST qgrE o= (R shw | fEen) afea £
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(4)

®)

I & 91 g 9910 U e e €

BT T UAT G ATHIT & o ATerah i IRaT o ATeaw | 967 & a2 wrdwn
 seer feam T 2 ST SRt AT qe T A AT | § A5 g

AT’ & HEATH 6 ATEATH ST STATATH F gTAl T AT AT © ;
FAGHT T 3T TRATAT F ITAF ATLAT AT 2 |

I TeRT AT URT o, ST 3 I=IHT H Tqh & A T Al 8, e afaaas &
qiRaTIoT &, Fat 372 o0 ST AT Afa=aw | 39 & |

S AT A5 -

(1) TS AT F5F IAAT A G SIAAT FE AT BT Tohe] hefre a9 & G FH o
AT AT T |

(2) SIS T T ATHTIA: TeAeT IET T TG il TAUTO I AT (90 6 AL 9T T
TS o HF F HF oI TIEIT T SEATATLT AT T G 0l SITUIT |

(3) i Heed, NH U Oaed "9 § d1g< H7 g, T aT &4 ¥ gy a1 Afear
FTohee AT SAT FThed & WIETH H a5 i T H7 |

(4) = F Fzai 7 = B o adt araer sufRea aee, SEH ey ff €, F
FgHAl g A tEa e o | afe 79 g9 w9 F S g ST g arv seme
=T o o 2T |

(5) doF i forfad =T soF it I § FH § FF I 018 0@ AT 9297 &l
TS GTRT At SITUAT | G947 § #I79, T 3T 99 &7 Sooi@ g7 | a1
e § 797 AT Yo 9ee & 9d 9T ST GIT, Sl ot AT Herr
FTRT O il ST GehdlT 37 S8 26 a1 9SIT 37 &, TRE it g2 90! SITus |

(6) I TETTHT ST & IS  gid gU |, TeTeT FTATATF AUl 9 A= i
& oI sreqerTiers g=aT 9T 1S il 5% Agd HT T |

(7) & &t FEAGHT d5F H FH F FF a9 [oF gl ToTee¥ FIT HG 1 &l TATed

T ST |

(8) wrE=T | forelt W o wiewford it T a1 TSEeX & 916 95F & HF § FF a9
o wge 9 ST AR | srewer et UET W Ay afeaiord # A AT w7
T T oI T =T o TR A T

(9) wfehaT Fvaeelt Tt Aot & a1 § sreger w71 Ao stfvaw grm |

(10) A ¥ S2F il FAATRAT HT HIAGT TS FIT AT THAT FTUIT 3T € *
AT &l TRATOT FohaT STOAT | A7 0 foeft Somed & a1, F1ga are
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AT Jow § P & forw w@r ST | Fwegw i QY g F T, #Egd W
LT FIXT geaTeA ot STTUAr |

4. < F e A< At s st -
IS % TdT sraer sfiY At Tiome & gearee & srtermriora foRe ST |
5. f9e F 7T qEE, A6 T Fdoq i —

(1) wfafrag ft aw=r 14 § syafaa safeat ® sfafes, #ine 7 Feffea e 2,
FIAT -

EN

(F) HRATET |

(@) UH FranT AT et T 4T, S EEITE gl e R S|

() T AT 7 A=meT ¥ SreRTa AT 7 Uk A7 ATSF qaed, ST Hide 6 ofeqe]
g T o =t e F afderaw 21 safea & sregefi| v 9 &y ety
& o At e T gt

(F) AW, ATELTT UF o, AT Seameqi i g |@9ed1 & 1 e oaf=s, s
T Y T 7Ffer & for Hive & sreaef gy A Hiee e T gr |

(%) T s, frg warfer e w8 & o S sulafy e £ ow
rfers =t I =41 % ST aifea av |

(@) o gt & €9 § U a9 it 1=ty & o Hide F Teqe gy ATHEiey
= g gtatatet o, St sfaarRar #iqe & e wst F o
T |

(2) wrferfaae & U=l & orefi= w@d gu, Hive it Faforfaa orfxeat & #der gir -

(F) TEIE F AT ATerF FEFRATA 6 ATILEAF ® €T H, Hide TR HARAT A<
qISIHRAT il HSX HA o (U, ITh! siqaeq q9T I (el TEd &l SIqAlad
T o ToIT 3 Ieh Ar=2oT T AT et o forT Jorh € |

(@) =g Aferd IUTIAIT AT FFATAT T TS FEA 6 [T AT qF HA i Td®
TEF TLEHTT HT ATHIGT HAT |

(1) T BT FEAFH & THGEE & o7 A6 T HA A2 e ag F=m-fawet & aror

T THAHTT T SATHIGT HT |
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(F) I FAAT & ATALT | e ST 3T 7T ITAHTAAT TIET Heed, ITeh TaETT hl
FRF FT TAT UHT oTf=RAT, ST quid: HI=e il oOfhal & G0 qgl givil I7 I
AT gl gy, T oA o foIT T9h ¢ |

(F) Hide Sfers ATl § @d [T Fi3d F GHe a9 o (o7 o7eqey § aftwar [igd
FC THRAT g | JATH, 3T FEATAAT 3 TAT TeqeT TAT FeARTAT % Sreafors =i
qfte & forw #ive #r Rore fore s |

(=) afers FEFRAT ST ITSRAT § AT AT IAFTREAT F FI9 ST IRl W9 4T
THTIT & AL § SAATE SATARTET | Gaterd Tl eqTors qrHel Hide Hl THl THT

SHT AT 3T SATHIEA & o0 e o S |

(B) HIFe Tohel BIAT % ALTTT o FIAHH H TATT T AHIGH HT T |

() AU Grerforen oA, fer=merat siie &l & g9 a7 390 I AT UH Ateacal, Sl
TEd ¥ o e €, % Wrwred # FrE gyl aiady Hie g sutted AT
STTUATT 3T qROTHETST ST &7 SHT [ARTer St STTusy |

() FIfT ST AFEEATHT Tgd, SHHT ¥\ & AqHd i At IREd 7
HETIT 8, STl SamT-fee ot T darg & o Rafea sram 9% #five it yo=qa #f
ST, ST -3EEFT gl (o A1 [ ST 0T ST FAT2T |

(1) Hive T UH AT<h AT SFRRAT &l ATHHT FHLA P of<F GO, ST HAe &l d5% |
AT g & forT 31k a9er AT |

(3) (F) H=e et FeieT a9 o S 7 FF AT I 955 T |

(@) Hee &t ok T Teqe G I UL 92 T {4 F FF F F7 UF [dals
FEE G SEATA A STeATeAT T JATS SATOAT |

(M) HE F o A AeAAar aEA: Hees, AR Iuttad g, g ft STt et
Fqutedta & FTIATEH AT ST (HQeTT TETeqdqT HLT |

(1) T TagTs TaeT do =l Trgfd He |

(%) Hee &1 Jowt § A= asft aret a7 srexe afeq SuRyd 9ee7 % 9gaq 9 Ay
TR StTomT | =fe " g =9 § AT g Sd € ar steget w7 At 7 g |

(F) S5 *t orfed g=aT TR gRT 9oF & IR § FF F FF 2 9078 Tgd Td®
TEET I ST STTUIAT | AT | 5% HT &, TG 3T 7T FT Iooi@ g7 | FAAT Heq1 H
TAT AT T T TaeT & Id U< STeh, SAFSTE HeT T Faey gTT Tiea i SITus(T |

(F) 31 QEVTHT ITSe % UGN F I g W, FeqeT AATILTH HIHAT U A= FA +

T sreaaTTore FET 92 HIAe &l S5 AT T |
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(ST) S5 AT FAGAT 9% § FH G FH G1q [aF Tgol TOee FIT TEEAT il TRATIrT i
SO |

() FIAGAT T2 T 7 HT AT HT 6 [T GAATT TTEET o 19 9o F HF 8§ FF
T & g 9 A ST ALY | 3Tedey UHT foheft 7g &l AHEaferd e i a1 @ G S

A T Ia ARl g2 § |
(1) st & gafaa asft vt & are § srexer s fafaohr sifaw g

(2) == & ToF AT FEAATRAT 6 HAGT TOELT T T /T IO T Hide 6 Tt
qIET &l GRATOd 0 SITUA | GATT T FeNgei, (s Fis &f, ad H1agd dide i Rl
JoF | P % o T S0 | wrg A I8 81 ST & T, HAT 9 TeqeT G gearead
o STTAT |

(%) ATt AT H, fAeer "Hive Y ofthaT T TR T TR ST " Y ST 95w §
=i &t e 7 7 |

6. TEATT & ST TTTerHTT
sferf=aw &t g 10 § fafAfde gt & afafes, geamm & Fefofaa = atemrr
S, oTATq -
(i) far =fata
(ii) o= i 9 gy
7. G afata
(1) fo=r =faf, S zae v | wgr @0 g, Refed agea & e s, 99iq -

() 3reTeq, qae

(@) FxT TR G AL & =i

(T) & FIT AT a1 AT

(=) fA=ere, Ta; 7

(%) T, 9o+ e 9% fa= afafa & af=a % 7 § w1 T |
(2) afafa-

(F) GeaT & Hatad reft fosiar fower o= i &t a1 Ao i 9erg I T 8 9 SeHd
T S TS T SraeT FArRTier T

(F) HATEA ST & Haterd Tadl1g A ARG TaTd Hd |
(1) T ToRHET 7 FcT T STEaT de gHT-9897 9¢ [@iaT 71 |
(3) (F) Tfufa FRET FefsT a9 o ST GTHTIaAT &1 918 a5% Hl |
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(@) |ITT AT Toh AT AT a1 TeqeT FIT a1 €a hl TqsoT F 7 29 & A
T T AATT 6 FF & FF i G2 g7 gearefid ATl 9% AT STl |

(1) T HEE T, SAH 1T TR AT Uh AT 986 91 g, |/ 918 il T gt |

(=) it it gzt § fF=r e o bt Bt w51 Ay ot agem, A e
AT afFAferT g, & agaa & T smoam | afs /a9 aEe-aay BT g ST §, Tede w7
Tt wa g |

(F) % @it forfeaa g=aT TR g do& &t aiE § #7 § ®F I 9978 Tgod TdH
TqTET Tl TS SATUIAT | GIAT § T H7 €, GG i G907 foatad g | =41 e |

TT ATHTIEd Te® T2 & 9 U Ao 9hd ST, T4 qiee, FRAT, TAaeri=s o a1 Hae
FTRT TET &l SO 3T AfS 98 7 THE AS(f T2 ¢ a1 a8 TaEd 6l g qHsA! STus |

(F) 31 QETHT ST & ITAET % gld gu A, (T AATE@LTF [Awdf ¥ fF=w F3 &
T sreqerTiers FEeT a7 af|fT &t doF AT Fo |

(B) doF HT FEAGAT 9% T FF T FF G7d (a7 8ol T FIT AT Fl TRATTT i
STTOAT |

(ST) FTF = § et wg i wieafora @ i @9 e F o e A aew |
FH H FH 9 (& T Tga ST ALY | Teqer UHT Rt 78 A7 EAterd Fid 6 A &
AT ToreTeh o7 aare g Al & S @t ofF |

(=) WoRAT & Fataa aft o= & dag § o7eqer &7 Ao sifaw gr |

(37) |HTT T d St FEAATRAT HT HEGT TTEETT FIT JATE FhAT SFTUIT AT TR0 &
aft FEEdT i TR 3T STTUAT | GATT TT Heedi, IS Hl af, & a9 FrAgd qiufd ol
AT S5 § Y F 0 T@r ST | FEg A 4 F TEq, g Aeqe g gereid
T ST

(=) Taca AT &t 9% % FEGe l TTd $5F ATHF q1S 6 qHeT TET STUAT |

8. WA i F# giafq, It erfvrat o< wdex

(1) 9a= ST w7 afif, 5" 298 o0 T8 9 Fgr @7, S U FF § &7 909 S
stfer & Stfer a1q deedi § Mawe aaft S Jr€ gy =g o oo, e daa 969 995 &
&7 § Aaes off 81 et sttaf@ae i 91 10 F staieasia STrasrr o7 grfr | FAaers afaf &
HETeT T |

(2) afafa St Rerferfa af<rm i wdsr 2 -

() afaf, a1 & sraeas Tormafa srEed T =77 7 Gl T w4 F T a4 ger
ISt T 3 ARt ¥ R A F PR R gnf |
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(@) TR T AL T AT | G o HhH qIT HFH & o0 =7 IS & o
AT o T I¥ ITAH AT o HIAL ATAAF TATHAF ATHGH qAT AT Hl HoZl T

L T oTf<R g |

(1) |ATHTT FaAT TAT ST GS(T TR, T ThH, AFA, ALAT TATIS il ANTT FHT TTFHAT

TITT FLATUAT |
(%) FIRTT qoReiTeht SETeAT, ST IHeh GIT ST THST ST, F o TorT SFH=Te g |
(F) AT ITIE STEcTR a9 MEETst & GHiH & oU SEae gl a9 39, g
9T g, oramii g & forw fAaer o v af<s g |

(=) \fafa &1 [AfEEr F of@ta T o arett 20 w1 ot #3 f T et &
AT FTET e FaTai &l GAsAT #hr orf<h gt |

(3) | & waAT & A=A TAqT e & oy g & fFwm & s § 07 o= Feat 7
TTAT L T TR ZRIT ST 1S THA-THT I =I5 H< |

(4) Tt greert ¥, aiufa wr sreger Atata v oA FT TN F THAT | U ATHS IR GTLT
afafa TuT S F¥ AT ISk | ATAT TAT IS FT ITE g AT T S |

(5) |t AT a1 A=t AT sraeT gi fohq a9 § FH F FH &7 a1 §5F HT |
(6) e Faeat & afafa &t do & forw orgfT grft |

(7) 5% & GAATAT & a1 § A THIAT 6 Il A7, S Fqq a1 dr ol H AR
FTAAT 0l A TAT HIAGT 0l UL AT g, TATHT, FIHIT T 55 o o H T /AT ST |

(8) R T T IS & HIAG il Tl TS Tl WSl SATUIAT |
9. HETT & ATAFH

HEATA o Meferied STEsRTer gisl -

OREESED
(DERIEESET
(HKEEIRIERE]
((MREEIRIERE
(v) T

A

10. 3reeT ¥ TRAAT 3T Fasq
(1) SATTHTT T g7 11 F TS (F) % AT FATERT T ATHATGE 1S o TeTeT #hl HATer&d

QTRAT TAT FcdeT BT -
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(F) =I= (T A TETen 9%, 39 9&l & qag ¥ 57 0 Mgeat st & amr 25
* IS * AN A T AT ST AHAT ¢, AN A T Igaw THH (TFAT) 7 TR e
T SAITF aa [\aq HeAT |

SUh # i T ard F Frd gy |, 38 39 gt Arwe § e are e e
g, A0 LT T&TT LA sl qUT AThdm g |

(T) FATT TR G AT AFTRelT [ogidl, T FS g, o AL, qeehig TSl 6 o
far@er A= Fee  forw Mo & Jeard &0 TqHEd HeAT |

(3T) STeTeq, HEATH oY a9 & = "ar & diaar =6 o o7 gd gu Hearfed s
o sreerer U SfaaT o el forely s o Herer ® T It A g |

(FT) SATATT HTHAT H, 3TeTeT FIS ol ATRAT T TART AT AT ATHAAT hil FLATS 6 aT< A
TS Tl FI=d HAT |

11. 37eger 3T e & forg I W
IS & AT AT HIET JAT FF IGHTT AR Atafaaw a1 =7 gow aRfqzawt & a4 afeq
AT AT A AT AT TIEERTAT T I Faed, TRl i qufadi Hf o6 § 3urerq
g o oI a9T-997 9 1S ZIT TAT ATAFHIAT ATAT 97 3% 3 <1 o forw gha giv |
12. fAer s St it TuT Fea--
(1) = wor® aRfAaei # siafate et a1d & grd gu ft, 9w 7= a¥ & afaF §it sater & fog
Htear 97 fret afafted safaa &r e & 7 § FgFa w2 T, e sfaiea sateat & o
TATHTOT T TS AT ST | [Haereh a7 HaT sl GieaT gt % § g o 0 ST g
qi ST UHT M 3T SH (Haer TATedel & 9d QAT 6 Teqe= g |
(2) Rer it erfaaat ¥ Ficy M § -
(i) Teem &1 === afafa it AT 9% aq =1 & =J=1aq § I=aa¥ TwH 97 e e
S & A FTEd T | ATF aqaagiadi daarod qgl 8, o a7 e stefea & Sueet
g 3aH AfRT afeaat & otehia 38% T & §7 el g, T =gy #7 aEiEE aaq
T2 & T erfara gIiT |
(i)  fA=ers wr ey, qiorerer & foro = foreror F 9wy & o A 3w g S
ey MU BT o= e & o area | a1 faeer § v [REgEt S odt F e
T2 g, ST 31 3T =T FHeAT 16, AeqT0rh, Taheienl ST STematae HHargal &
EET Tl ST HLeA 0l «Tford BT |

(i) ea® #7 arwfeas gfmT & fE awttas [Qfet ¢ sa% 939 1@ Uy
oSt [t a7 Uy ster [t & Haeq aeft sraewrs wH=TEat & e w
&1 orfera g |
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(iv)

(vi)

(vii)

(viii)

(ix)

(x)

(xi)

(xii)

sraattes wHar §, [t it Sueerar & el wWa gu, Feesw & aE &
RATeTei AR JaaATEl 9% &7 a9 & SAATEF il T 6 [T TeqeT 6 ATHIGT
o ST 98 giorg e & ofed gt gerd & UET #s 98, e e [t

STTRRTEY 8T &, T8 TR giore At R St |
e, Tsft =TT & o7, ST T % A= [Ha| #, SH9T 6T Sead 3T =T
g, ‘T TR g |

Ao, e FT 91w RIS, aTius g5 I=d1a, aris oa@ T Jiiis @ e
FaTE seqa T |

Iole ITEl & FeAT @A gC 3T = AAad THI-THT I ATHF dle I
TSI At & el B gu a9 &il- (i) §eIm &l I & forg a3 3urq

T ; (i) TReT stradt aTE &1 siqataa oy @t [Aaa 8T 9% smadt asie Tteq
T ATt foe-foes wat & araa [feat #v qEtetaanT ; (i) s @em, 7t
T gl, 6 AT =7 oTd 6 TefIe L@ gU ATSA TSI FHIAT Toh VAT T FHATL o6
TR IR T IOMTH A5l g ; (iv) TEEEINT gl &l Afered Hied @i afFadi
uill

fA3er ®7 qUia: 7 ANTT: AIIFT gU WA (WaA1) & [0 AT36d e & T a7
FHT T SATHTGT FL w0l Qi gt |

e 1 v & o= e, o |@far § Aot 9 oY s Fawi aur o=
R, e o & HeAT F el F /= % forg 0 2 8 AT AW FAT ST
T 8, ® AL 6 forg faamreer Kt a+ afaaat g |

39 &1 7, [g HATEAT, LT, ASSHIE Hl e HHT 9Ifq e FaT Hiaars &

TETId =49 3fT TeTIFarel a7 3T et & IR® &9 ¥ 3w 71U "5 &+
FIHST L AT AL He il AT rtaFadr g |

T TRt 0T & FA-A=a Tk AT & AATe hl AATe h (o0 ST T F SAqaeqd
g, T TH<ere, ST ag 31 G0, T G & (el ST Fc A7 T HOT AT T 6

FHATGRT o [ohell TG &l TS0 FHT |

AT &Y [Aea® & @9 UF dfaar & Fam @09 & o 6w 96 aw ¥ a9t
Tfeard =0 e o a1 % e gy Titeed o6 o 9w, forfera ® gl s
eI % A ¥ R S F forw erferewsa i Sroilt qur vHY s w@faer Ao




[am 1—&vg 3(i)] WA kT SIS @ STHIROT 645

(xiii)

(xiv)

(xv)

(xvi)

13. IufAeers

FIT HEATT f A | oTiad 6t STt foheq Haer Ut SaaT & st et ara &
Tae H T It A8l g |

Fae, Feameal ¥ JUAT Aquediad & I FHATGE & JTA7 9, SHeAT
fAfet Tom Ffec™ ST=r F e SET i 497 F39 TO7 39t a7 7 o @
ZEATAY 3T yfagrare #9 F foro suffua sufRReas a1 gwmameget & & uF
HHRTATEAS AT TohET SATS AATT Tl TSR FHT T 3T I8 a9 it VLT artaFadt
T TG T o [oIT TTTEHa T TR, I GIT SUTEAT ITTHLTH AT FhraTeqedi o
o et darareer a7 et saes smEmd &, ST AfAtese w9 § forfug § gamaa
#FT ITT

e srae FAasrgaT UHT Siafaat 7 T FT G, S aed 9=l 90 |

T, T8 T IT SA-TAT & FHILOT ATHF dTS 6 LT 6 % § Flg (<1 o gl ol Z9T
H AT Sredef it AT, FOET AT el 37 0T F A Al o Hagd § TR
2 FT zar ®, Agers aRf@aw 10 F srefir sreger oy Aweatora et a7 adt et
fag T T |

e, sfafFem siv afiaw g sod [ afFaa & ¥ 3 af#q, 9 5

ATHIET F HEAE & Feaforw A7 TOTHAS FHATGE & U I7 AT Faedi &l
TATATSTT FT T |

(1) =TS FT TEATT & AT FEAFRT % B |, IUMGMF & Uh JT ATerH I8 Grord FHL il
orfer g |

(2) &=

I o G Taedl § F IqAQerd il g, Maes #if e o a1 gy &t

SO |

(3) IUTHQITF UH Teqtoreh fi¥ TTai=® F13 # Haers &t g O, ST G9I-897 97
A9 FHAT ST |

(4) SufAer® 1 UH weal 1 Far Bar o i UET giegrd g2 T Srof, s q9a-
HET 9T 1S G ATATRT 1 ST |

14. GHTATETT

(1) =TS, TH FHdedl TAT Fedl HT ITAT FIA o (70 q9T UH Hagai a9m odt 92, [T 977-

TH o AR it S0, SeAT o Hh1T GG A0 § | GHh1ATeqe] #hf Fad Ha |
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(2) HFHTATETEAT T UH AcAl T HaTT hAT SITUIT 3T UHT E€T0 TSI 6l SATOAT, ST e

EIT HT-THYT I AqHITST il ST |

15. o q=

(1) T A= aRfa=TT 17 & 37 aRf==79 (5) & @ () & AT weq =37 afmfa #if
et 9% a1 g ve AaeEt =i aat 9 s G St S ST T
Tr-aag g7 fafafass w3

(2) srferfe=m &t T 19 & Iusfaa qiEwr & afafiaF, Fo-af=a &1 I8 Fdeqd o
ag_

(F) T, e siavia SeT9 & TTTARTAT i srehiens it 91 g, &
et &1 e = form Uy et Y, Sar e g e e s

(@) TH T FAqAT H I e, ST Haerh g Haer f&ar s |
16. FHATIER & TIET T AT —

(1) FEIT F FHATGE & qaed FFER aifigd T STuT—

(i) Sreafors FHATEE § Faa®, ST [, =, 9g3Fd =, 9gia ar=md i

(i) TERATERr FHAT G |, iencar sfaar, SSi=ae, B &= & Jee® S& g9y
TFT=ST, HEUTA, FIHA, THIAF (FTIATAT), Hehfeeh, SATH HT TZIAF, THATeh0]
TETAF, T TA SIRers Sfi¥ UH 37 qahet 10! g, ST aTe g7 GHI-J9T 9¢

(i) wemEE FHATEGR H, FA-A=E, ST FA-A9d, TgAH TA-H =T, AGTTARI,
AT @ GLreAh, Taeeh (Faemy), e Arawrd, Msi q=a, FESET 9T
T UH T JomE=E U=, T 99T-g9F 9T a1 g7 AfAtewa o s, aftgfea
Al

17. fgfaat sfx gl & frg sl

(1) "o ® F9ft T "raTed: s grn w9 S g are w fRaas i e
T8 fafvesa wea &t afda grft fF faferse g2 geame & FHaiEgs & a2 | 9 =
AT TI=AT GTET =T AT |

(2) =f% 92 BATOT g7 94 M g af 9% & [Haee oY o go-ai=a g G e
ST & s § fafAfese aa & siee yrea a4dt sragat o) gede gt g
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A & T o garg F forw qor === afafe g e atwar F oo = e
ST |
(3) ST aRFFH (1) | FFeT a1 * BId gU AT AR A1 Fg T~ GHAdT &, AT 91 &

o e 7 JeETee 9¥ =7 AT ST ST qHA-HET 9% ITeq SAEdl 9 gqEd
ranfier afafat g B=m BT ST AT sie Saeht fRerent &1 a9g-997 a7 a1
T ATIHAT =39 HT AT F AqHT AT FaTe w3 & o0 [aesF w1 4=

ST |

(4) Tafsr= smefera st o foru RgfEaat #3a 997 91 =9 999 7 HFdT 98T g0 a877-
THT I T 7T 0 Saert 3w sTqaet T STa<or HT |

(5) fafsr= wat & foro ot Mgy, Mg wfea === afafast & ferfet o T
ZTRT ol STTOAT, 370 o--
(F) 37 e (e sr=mat & /)

(i) sTeTer — H=er

(ii) TEFT — FATETET T ATHAIGE Tah (S99 |

(iiil) TEET — ATHF AT FIT SATAITST TAATHAT 6 T & A1 TG T |
CIEEIRE

(i) srerer — Qe

(ii) TEET — FATETET T ATHAIGE T [T |

(iiil) TEET — THF ATE T ATHITT AT o I F T T |

(T) TEIFT A, TEIEAF A=Y A A A IS

(i) sTeTer — A9

(ii) T=FT — TS FIT AqAITST A=t % 99 & o1 qae7 |

(i) TeeT — "Hag fAarnmers, Atz uw, S oo === G s own g,
TeraTTTeTer EIT AT 9% T STUeT rieefa § M 2|
() T G~

(i) sremer — Qe

(ii) =¥ — IT AT AT ARTATETAT | F Ueh HHRTATEAT AT il =717 |
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(iii) =T — A F A ATAEAAA, w7 uw fFreras g, g are * R
aaeg ¥ T9=1 2T |

(F) ATETEF, T & &G 3T TG

(i) srerer — faer

(ii) TEET — ATHF AT FIT ATAITST TAATHAT 6 I & A1 TG T |
(F) T& () T I=FAL &AL I TRAThT 3 3T 98

(i) sTeTer — A9

(i) T5=T — Aok g AmHfAfese 39 Qs a1 "@FEmegst § ¥ us

HRTATETET AT 1S AT |

(iiil) TEET — THF ATS T AH T [AATHT o6 I F &7 T& |
(iv) FE&T — TTiRatd, Hag A meTet a1 o at=d |

(|) ST FA-af~a, GgF FA-Ai=d, AQGIAHI, SAAH A@T T, WS ATTFRY,
SR, FrfFcT safesrd o aug '+ vait & vt s wermaiaed sfix aa it 9=

(i) srerer — Q9T AT IHHT ATH AT

(i) F5=T — Qe g AmEAfese 39 Qs a1 "@wEmegst ¥ ¥ us

HHRTITETET AT FlS STATH
(i) TEET — AT o T ATHIAGTIAT
(iv) TEET — Ff A= |

(ST) & 1= 9T & ATHAT |, S (F), (@), (1), (F), (F) X () F AT gArag Tq907+ &
g Tl o & ik e forg e Pyl st g, =9+ afafe felefea &
IEEETECE i

(i) sreer — Q9T AT IHHT ATH AT

(ii) TEET — TS FT AS ATHIAR AT

(iii) T==T — TfRatq, dag AsmeTe a1 o atea

(iv) Fa&T — 39 g7 AHiATase G891 & FHATGal § § UH 9w |
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(1) | =T 4RI F AT §, Feere A9 SasdmrE UHT F99 Gl w1 TeT w7
HAT, STT 396 FILT TR GHEAT ST |
(6) SITE=T ST AT AqH=T SIS AT o e 3w & sreateiat % forw smefer 9ai o

g & fom ot === afmfaai § e g sqafed 99 § U stef=ra s av
e ST AT T U 7 U a9 &7 g gieaford g |

(7) === AT FT Aeqer T AT AT AT F & (0 SAAIET Tqai § TFh UEr
ST Frorost ST T FermT ST SRt it sifaw frwrier § ST 981 o |

(8) 37 U=l & foara, Sk orT Sty T<hte Teqry, ¥ar 67 ord st AT el &,
fe = =i & o §& &t eare oY gEvq Megd a97 oad 98-8 9% 1€ g
fatafase it ot

(9) 3o i FUEATT H, HeA & 39 Mo A1 9T & et e, S FHaes +

AT Hcrdl T TTAT H o [0 (I ohAT STAT &, T ST 7 LTl T |

(10)STgT 92 |{aaT & LT 9 AT ATHAT GIT T ST 5, dgf JqTH dIe FT AT T
feerTgaT UHT a2 FAT Gt T T FT T, ST TAF AT 6 arferfadt §
SAATET 27 | 39 T 07 T2 AT a1 1T SAqATad & ST |

(11)STgT U H&IT % FHATER! % 9aed] § & TeTd g1 7 ST §, 5 39 a8 AT
SIS T STATe o ToIT eI T | AL T &, Tgf dle ATATT a0l ST aATet! Trehar
fArRtara e |

(12)5Ta 95 =TI g7 937 (T & a9 (M & Hag S o Tereer? gy [ 6
ST @7 fAsmue ¥ B o F siEr yre a9t sraea 97 99 9t g

o o
[A=TL T IT STUAT |

(13)FF T == affa 1 #5 FF AT FRATE =TI qATT & FET T@= a1 g fwir
SUTEA T o ST IT T Tl ol SITUIAT |

(14)HATH % el 92 & ATATEHR g FAT ST TATT il UH ATAT el Haed (ohT ST Fehal
STt 29 fAfacT 9 g Fug-aag 97 sratiRa R o

(15)asft et &t fore S it ST oeTeft aoe § Y ST |
18. (1) dts =T, €Y G, GEIAF G, TATSsd 1, AAqM® A=A L TN dh1d

RgfEFa—eam Nz s=r 97 (99 giora FT J, ST EEIE & o9 "dl § a7 9 8§ 9T
et & Aifers =9 & A7 7 T | FAcqariod gr #emr |
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(2) HEATH HHTH T HIFd MIFAAT FT T, ST UH [aedT i i 9%, S0 are TodH qree o
AfRte=T e, sraeT & forw 77 foreqor o forw a7 T & orT 397 & Ha< AT arge het o §eam
AT AIAT THT TIAT F T ¢ | Faeft g a2 & 9 §, [FgEa & Fegq &7 oad 9w
LT o Ariaelt [RETal & srerefie g |

(3) TEATH THA-THT UL, HEATT sl ATTITRATA AT UH SATHAAT hT IUAEAT, ST SMALTF THAT

STG, I €419 § ¥@d gu [Afa= & 9 faqia®, Sidited, Tgid® qhd S T §arT hf
T T T | T, FHT-99T 9T o MyEadl ¥ geiad qneell g s |
19. FHATRAT FiY FaT F Ay i< ord ToT ITHT SASSAT T JAGTT FIAT-
(1) T o FHATILAT F (FFATI T Ta7T gi—
(F) T FHAT
(@) ATt FHATL
WEIEEREELT KL
ST T Ta o (o7 AT & Haed 3w o o ST, ST g @ H A g |
(2) e FSET SE TRt =i et ft gaerarn, Ffam-sae afe F o ==t
TERTT o FHATILAT T TLEIT SATSAT TG L g AT THI-THT 9T FIA7H e Anreeft Ffrgia

AT T T |

(3) FHAT, ATHAT T § RU TU S ag =0T RIAT T AT i |

20. FHATRAT & T w1 AT Fhaamg—

(1) 915 FHATRAT F AT B Y EUT0 3T g, ST =ged 9 § feareq &y ST
TAT I FIT AT UHT AT & Tfa Sqg=t 7 § 60 70 Iuaer & SJqame g |

(2) SrETAERTET ST &l @ TEATT & FHHAT AqgAT T H TAT ATHIAT STATGRTL AT Fal 6 gHha
Ll

21. ITFARTRAT & et X fAfRe=at 1 srfammoe qut fafees searai—

(1) STTEERTRAT & T eer o Afvewy ga-af=a % a7 =0 [faa T g wfgsa T o=
ST o ZEATAY § ATHToT o STu |

(2) FA-A=E T HEATT & 917 H & FATAT ST TRIT AT I8 (o5 AT ATAT ST ThAT | FA-H o
&1 FrafRata ® o1 9 =7 i Mo gy gitedd 631 S0 a9 37 $a-9i~a A7 F8rdF $d-
aa fAatds Farsal § 9609 FT TTAHied w9 ; ATt 9¢ T Teqras(i 9¥ geqreay HivdTl
TAT UHT fafares wraariedt § SeaT T 3T | ATTARTAT T TR HT |
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22. T, faermer, F% T ST o gfad—

qre, HHT-IHT 9T Hide Hl e 97 et et gEer, s T, Bt a1 o= #1F,
S8 Far &g AT 8, TAWN & GoIT FT TR, Irg AT HL T, FHEATOT HT THIT AT 58 HT
T |

23. o, R, g 9T &7 TeTH—

(1) Jea= T =7 o= s &g 9T 37 9 & IHe T T4 I7 AATEE A= 6 ATCEre
H TET STUAT, ST HEATH 6 eq (00 FHAT Al § | [Heer® gy 9= oY M & ST

i o e &t T |, Rt § UHT 9 6 A7, e T T A7 T AT Tg 0 F
AT T 30 UHY srafer & foro, o fAgersd v e ¥ vag-auy ux fafafosa ¢, sufaqers ar
ToReft o TramT & Sreaforss F=TEs & STEHTe 6 STefie T T |

(2) T, e & fHaer ofiT Aremeer == % T T2d gu, IHH ATATed i orarawerar
& forw Icaeardt grm |

(3) LT T A T@ HT FqeT gIIT {oh [0, ST T AhTe Tematae T o7 hamaerry sfiw
HEAT % TTERTAT 7 e & fAfae=a 7 ggr@s aree 6T Sar € | 98 UH 7 Faaal o1
T 3T, ST 3H 29 g0 /9 JA10 |

24, AT, FrAGreadt, AFAATI AT, Tah! T LRI I €ATIAT—

(1) FE, THT-TAT IT ATTEATAH, TATARAT, ATHITT U T SiFee qAT T+ Tq<l I 97 AT
T 3! (&0 ST % o sredargfed, Frgicd, Agm@dar gicd, 986 Ud EERT il TTIT T ThaT |
(2) HEATT THI-THT IT ITH & T o (o7 [TERIT T T, AT 3T oI [AA{e=d H |

(3) FUX Steataa wareET & forw geame & [fae & sfofRea =@ & yrea [faat 1 of swn
ERISIE el

25. FrAT GRT €T i 3 37T THR—
(1) T =1, S A= i § gaer f&ar T 8, 98 99T % 6T ST qoIeanq UH HIaw,

w39 Jaer AT 3T g, T AAAT FA o OIT ToAE reATurw a9 o forw UHT sreArI_ e T
I T, ST GAF-T097 9 9ug g Afafesa fifa & sqaw a1 g [a f e

(2) F=er® Hide & TOHT q TAATATAT ST H TIAT-H-AT89 TrIar Jemad Hd & oy
AT ST ARTRSlT g & afFe=
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26. graary, e F e sk arda—

(1) |t ==, seiq AfSETTas, Sadicay i AqEgEEg, g9 g0 Mg, JEte,
HTIATITIT SATETH Tl a9 SrararEi a1 =1 # Fama w47

T AT AT § (aereh, S, Fieaem a1 FTeAar T §eT % I F 918 UHT o7 I, ST
TH TS & o0 FHIT-H8T 9T ATHRAT il 1T, T2 6 o0 STqATa 7 T |

(2) gl 3T FrEmardl § s [aret =0 JAT & o0 [Haeme & Sqaed & aredt grr At

GREIEIRIGGETTN

(3) YT BT TAT FTAATH & (U, UF qTeH T AT TAgIFd ATedl qAT T FHATERT ol HEAT

g ZIIT, ST FHA-THT 9T (HQ9rh G0 AqLTd sl S0 |

(4) ATEA 3T AEIFT ATed & UG HEAT o Hh1T % Taedl T gTed (U Srusr | 3o grr
gt Ut srater & forw &t Srosty, S ag Affeaa w3

(5) ATE T TEIFT ATSAT I UH e Hacd (hT SO ST THT AT T&T &l AT0IHA ST a1
FTT AHI-9HT 9% AqAIRd =l S0, |

(6) AT BTATATHI ST AT AT 6 (I0 THT THeATRT AT, ST AG9AF 2l, Frord Hed &l
o= & T |

(7) BT F AT 6T 9T, MET o o 19 3fiT sv T 6T AaT9 & g1 37 SrAarEl & Jae
1 B AT | IZ2 MR g AqAIRT T % SATH R |
27. AT9E IUTET Y= R siT—

(1) A= 3IUTTer &1 T3 S g 99T s&ama #i9e g7 0 SToar 3w qite & o gereaet i1
TEQT [T ST | J& aTS i HgH I STuferd gt |

(2) STF AT STALTF BI, ATS T ALTE AT o0l AT F FATEAET Tl UHT T TET HL T |

28. IuTfra T ara9 o SaT—

(1) Hive IUfeAT i AAQ F3 a1 w7 & FH I-[das 9aedl & agad & ITid AT dahed g0
e F el STGFT ST Ao FEO F qeAT gy AT safaa & y' i w2 B sty ar
SreATOreR Taforee IUTTEr AT STqacd Tehe( T STHTOTT=T AT TRwATHT &l ATHH o shl THRTIeT T TRl

Tiq VAT &l §FheT q& T 9T Tgl (hAT STUAT & a9 39 A4 &l S99 T2 TTT Fid gu
T ® 99T 9 < &1 T2 3l o a8 UH 997 & Ha< H0 aaq1y, ST g=9471 § FfHfase gr & var
T FIT T 9T (AT ST 3T 38 e, AfS s gl, ohT ST & o &l 976, ST 98 394
T § T&q HL, T T2 g0 = w2 frEr @ g |
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(2) 2 Hiwe &t fRRTer o o= T S Furieata, Surtey, Roeryrsi, THror-u= It erfors
faforee IuTfert &7 aTa9 o AT 7T § Hatad STy srer Iria F |

29. ITHIT UgHA FT GIET—

(1) FEAT ST i 9% S RamerarTal § SRt 3 gl i agTidT T SadT H T |

(2) FTE TH HALATHE hATHATT o [oIT FAFEAAT T&TH Fded ATl STLFT (HIH FA7 T |

30. T, & 3T Fag—

(1) TEATT AT Taer 3T TR FHTHHTS, (S eh faid sAaelr=s qA7 e I=T § qHahre(q

ATAT T TZIAAT F ATEAT T WTATRIGT afda AR Fwrdawa 6 qhenar off 8, § Friwa deafors
FHATER, GO TEHAT AT AT SATFAAT il ATALTHAT I T HLA o ST, ST AT TG Garelt

TATSTHT o STIFT AT FoTd T TS HT THT |

(2) HEITT STIFT ELTU T FXAAT AT TG FLd AT =0 TASH & (70 HHIH ST qaedsh
Arteeft gt srfaepfaa T ae |

31. HHTET T SR stremoga [Afer a7 a9 -

(1) Fea oe-foe =at, S| aewel, &9, |qaaq (o, g2 forar onfe & oo S9rai #7 Ser
TRATT TTTh ST g, AT e ATA9AFRATal i UHT e & 927 6T S 9 |

(2) e, fa-toe [fee o =ar & st T $it sy [ a7 Joaw geEt § ¥, S|t
Fel UHT FLAT Aa97qF gl = [Aie=i o =ay & a=di w7 giord T T T S =0rd Tt &
HqTeAH & TS 7 STarer T T |

(3) AT qATEFT AT & [T UHT ITIFT HLAATY Gl FHT ThAT ST dg THIF SIEHETT & dq1F

T THA |
32. gaq fave wrdwy--

e HEATT T Tad (AT FIAHT il TEATIAT Fd o6 o0 IUYFT X410 AT TF(AT Frord FT

THAT | T 0 Gag H ITLFT A9 3T AREAT FIgid ATEahera HT T |
33. srenfirt afdfa stienm FrdwA--

T ATATRIEAT Afd ATEH FIAFHH HT TG FLA 6 [T ITIFA HLAATY AT TZAIT oo T
TR 3T are off =9 "y # sraegs gfRa o arteeft Mraia srfdertoa % w6 |

34. AeAfOre T ATHUTT Y HT LA HLA o (T AeqcA] HT Gord—

TS eAfor 3T SATHATT S T HALT FLA o (o7 FHodt Afafaaw, 2013 FT 97T 8 3 TraTeel

e srfarfea, 1860 (1860 &7 21) & Hefiw 9w yaewr e (wardie) sor srfeaaar #ir
TATIAT ¥ o ToIT Iuerd S99 i ArTeeft Rrgia sfarnfaa &2 aem |
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35. giRfAawy =1 fAd==

T TAH IREIET 97 399 30 0 I9gei & Fea=y & gataa Tt geat a2 a1 &1 A==y sy
T |

T
[affF = 12(1) <=
e &t ar i ghaer
T TU TR TEF I R F TTH A (& za# za goaTq fAgea
FT FEl AT ) T THARE & &9 § GHRI-GHT 9T JIAT AT AT STATRET Fe1

srferf==, 1961 (1961 FT 59)  s7efid Mo A= et e, fowafa (e =a+9 =
TEAT HEATT Fgl TAT §) & A1 AT AT ... T AT AT E |

“HTE I STRRenr e Afefaam, 1961 (S8 =98 =0 qe=rq Afafaas Fgr 0 8) it g

17(1) ST AT SRR g6, faeata Jom 9RE=aw, 2017 (B 298 3894 9997 TREaH

Fgl AT 8) & TREIH 12 % 3T 9AH (1) F FIgaae Tamede & Aqaed § Arg«aq o
Steafea SRRt e aRug (G888 28 7997 THUE FT TAT ) T oo, Ut =%
T SfaeT 9% Feme & eere & &0 § Ay =2t o Ftaa w1 989 sqaed Har g |

qF T Tt F ATegeas® T oY THH TR FH9T: Arforied F fed 8 -

(1) a7 FT g FUL ATATATT T TRATHT F 37 TGN M, STk T G A1 g, Taar
ST TR AT AT FHAT SATUAT HET q8 THI-THT 92 ST I FHATAT H ] 60
T SATHTE THI-H9T T T ol 2l |

() T =& FATT I TZUT F2 il a0 F ... ot it sty F forw e
& STl |aT | T | o Afe Fu Sfeataa gar #it sty i garieq a¥ Ay st
Tqeae a9 T A F FH g a1 I qaT1 39 qeafors ad iy ifaw e a S w290, S

TFer st &A1 il I TATe Tl THTT FHLdT g AT qea a9 i A T HLATr g, S A
T 2T |

(3) T =T |EATH &7 A=A AT T FIARTT ATTFRIT RIT TAT IFq AT I AT
TRATHT § Iuefera ofeadr sfiT Fwaedl Aigd €A1 FT TUHIoF (a9 & & § eI
T TAT HIT |

(4) TFa =gl dem9 & a1 § 99T 90 q9T R0 S =0 9| a9 39q
st o IRETHT & o7 STl % TeTefT T | TUAT TAT 2O T I dael |
e =afa g afsmeg # SeE T A #, SEd ag O ger g, T i
T /AT SITUAT A7 G249, Agaa safaa w99 s6et a1 H |
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()

(6)

(7)

(8)

©9)

e &t foreT stafer & qom aqa dea gar it ot srafer & e stolt €& it srater &
g, e =fa AT 6 ALIHE Aqd IL AT T SIA-FT 6 T Tgd g ghale

ST | Uiq Afs et o0 e safaa wea & 918Y d=ged 9% J@T ST g, Sl
STt it sTater & T ST a9 T T I g, ST AT a1e g0 [aAie=aq hu
SO | e SAfatad, Faaa safeFa Jeims el AT Tdsdcas edl, e S8 A, ST
THEATH o (RIH o AT THT-H9T 9T AT &f, T Fe0T |

e =fea, = fAeral o el SraeT |4 & J10, FTQ el o7 §eqTe & Tia =g e 9%
g a1 g =afea & g §€1 & Fagai o gaat & e g Far S0 | o= a4
qTHel ®, FIFq saed 969 o FHATAD ®l TIT AN, AT GCHTT 0l 92 G JOITet
(TATE) g e T ST |

THH FUX ddfase fFeT a1a & i gu A, FEeq A, 99 9% a7 9T §9O 5
o= 7 #°2 o3 STU, aa9 e § 7 qaragiod ®Eal §, S Ee g0 {7 S,
T qa F wrEe, SR g sagriia Ry S, quidEr Jr R 9req 7 A
ZHATT gIT | dg HEATT % FHATIAl & Taed| #hl AT il Tohegl oeF odl § Tohell & &
forT off o g |

e =fera aTT 70 Rt 37 UH 93Et, S a0 g0 a9 S0, # el €7 & &t
AT-ZTE AT ATA FHATAT I TAT AT Gl o (o7 FHaTL g7 |

e A Ted HeT & OEY | ATSHd hie Ted diosd  STaTH & (oI, ST HeqT & T8

TS ZIT HoX 7T ST, gohame g, e e safaa & 98T § a1gT S8 il oIl &if
ST & @7 a7 IeEs § arge [Haerd Hif gf8Tq & I AaTe & (o0 SqaedT a1 §ardl o7
e w3

(10) FFgaa =afaa H&T % FHATAT & (o0 q70 0 {9 a1 UF H=Ei, S a0 gy 99410

ST, GRT F9T IUafeq fihcar IR=ar oY 319 & a9 # e & ©w am
ST |

(11) TR == fe T SIATAT ATAT T & AT AT T & Dl T o ohe [ TSRt

T TAT AT HEATT H FIAATE TG FA o (1T ITAT AT T Fa FR97 ST | A

=t i MEET &1 A B § S0 9T A9 g0 a1 GYhE 6 (HF87 a0 g | If
e =TT | HEATT & H1F & Tgd | JTAT FLA hl SUeAT I [T g qf ag THI-997 97
HEATA o ATAT AT HAAT | ITSTET SqTHTH I AT T o o7 ghaT< g |

THT T Fad oAt §e1 & RIAT & A8 0 g T H S & o7 gt =
T & o g g |
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(12) A =fea g I°F o9 @9 9¥ TAI19d [eaahi ¥ @i § YT hls ThH, 39 97 39
8 § O FTT FT AT @ F (o7 TedTg" & &7 8 PIg & T | 3, T97-997 Y,
TS G ATHIAT MFAT F FTATT, T < 6 (7T A7 ¥ IHH BT Dl TALTd Heed
& forw «ft sra=Ta o StTow

(13) fAgera =afaa it a7 "= 6T Fafd F T T FIT (@97 Hl FRT aqT0 o7 F1aaT 5
et Har & F et oft gw e # & 12 A9 welsT 7T A gEAr 6 g e @
T HEATT ZIRT AT I ST Gl | T GeI9 Had HgFq a0 & O 919 & 7w
S A I %l ThH o6 THIAT 1 THH IS AT o6 q&ef H T |

e =far ot &, forfea o 9T 7 T Fd e J19 sl AT aoh? a1 T FhT |

(14) AT =l &7 T8I & ..., & TaamT & e ST sEeT™ § 90 o & o
................ & AT T grredta o ST gt |

(15) UF Tt oo & dag # Sreeh o0 =69 32 | &l 39 qgl a7 147 3, Fge =t
THT-THT I TAT G IFT ITATRET FEATT ATAHAH, 1961 TAT THAT TIcd I
SN FT0 T TRAIAT T arted =6am ST |

TH ATEAETRT G o ATHH ATS AT o ¥ AIaq A4 § 68 FU< Sfed@d arra

FT AIA-TTH ZEATAT FT AT 2 |
T SRR " & foro sfie 3sat FLET TEF IS
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RESSIAY
[affRas 19(1) 3€]
TR Y Fa ¥ e ohre ordt
1. Ty T

(1) &+ AT =0 ad & Jeqei= grit & AgFa sataa &1 a6 g amHiecse
e arfaerT g ®&T & o s wEreeT Y aTRE €9 § @E g
SR fRAT SITaT § 0 9 die 9Fied e | R [Aterse areer Av et |
rfercaT sTeTsti & ge T T AT VAT ordl, AR Fle g, ST arS gIT ATen{ad @
S0, & SrefIe Tgd g forelt ATl A7 ATHAt & a31 | Ut frfencar adter | sfse
T |

(2) FHATAT T SATeATIAT &l Y, FHI-THT I T8 [T ARG TFE & A qE
FTRT TAT S0 Q9N o QAT I ofiw @R i STustt |

(3) srfarfaae =i aRf==aT & IU=dl % eI Tgd gu ded1 & Tefie eIt aaf a7 a+t
TRt aremoraaT UF a9 6t ater & forg qreter 9% it Srust SEes 191 a8
sty e =afe, afy 1o g1 stmar g, sifarfaem i afeffart & suast F sefim
TZd gU 9T S ATH i AT T 0T FAT Lo, o ag sifgaftar A ey, s

THT-THT 9 AT2a &t JT0, 9req Far g |

(4) T arferamT 1 UHT state & forw, S sraeds 912 S0 fohq SIr &1 a9 § ot 7
21, Tt eEa safaa Y afdter & sEfa & gge i afFa grit | aig Jfs
qRETET F 9@ TS AT F AT (HIFT AT 7 qT Ioe a1 S1ar g e 7 &r
SEhT HATT FHTCT 6T ST &, SHh a1 § Tg THAT SATOIT ToF a8 JEITAT e 9
FAT 3N ¢ SI¥ O IEhT A0 Uah HIE ol GAAT G AT IHeh Uk A & o9d H7 qa7
FTA O FHTST il ST FeAT |

(5) FfaFa wrfaer &t afEter & sater & I g=ar o 5E T a1 F: For aan
TaAT FHATG S o Tohell T2 sl TAT0 THTST FLA a0l 0T gl |

(6) STt e Ig TH=Aar g T = & {al # & sqaameasi F7 Aeqrae 3T 39
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H T ToRet Srrs o forg qafatora Jgt T STTos |




658 THE GAZETTE OF INDIA : EXTRAORDINARY [RRT II—SEC. 3(i)]

(7) STt e e T Qeqfors §7 il qHTed & AN QAo AT a9 gf AT 5
TS ATS FATET T o qATTHIGT & UH TRl TG Hl TgeAT a1< § A1 99 qF ol STarer
& TorT SfiT I8 T9ATq &T a9 T f AT o forT qafaariord e den fohq et off
TT H 39 QreAfors 9, ed ag "eae 99 Al g W wAT @, 6 GeE SN
QAT Tgl H T | 93 fheal o qRfefaat ®, UAT 9867 e 3T
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(8) TEATH T Fls AT FHATL, HIEFT TTTIFRET T F A9 il AT IHE FAT F AR AT T
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2. AT FHATH
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STSAT AT o Ao &1 Iuaer | grm, FreT wfafed =afn v gfeer o FAeas & =9 §

T <h T | |
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LT
[af = 19 (3)]
FHATRAT F forg srarer fRaw
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T ATLAT | AT ST HEATT & GHT FHATRAT A ARL - FT |
i
2. =9 AT §, 9 T wead & AT ST T 2y,
(F) " ITfersT” 7 -
(i) A=k = 7THer | "ATHT A AT 2
(ii) Tt =T FHATAT F AT § "o Aiasa 2l
(@) Torelt FHATET & e § "Ferd o qee”, e svata-(i) Iia-ue, arersd a1 U
FHATL o AT T AT AT AT Tl T FAT-aTeqeh TAqT UH 7T AT,
STT e F9hTE o AT AT = gae | Haet & oTeli= srqsa gr o 2 |
(1) "HEAT" T HEATT o T HAT AT |
TTETT
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WA STt geame faeafa & et FH=T & o0 Jema i g1 97 S99 wraiad gaefl ud
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(=) TerefT T = o forT & o T siel &1 STaTad HLAT sruferd g, foieh e 39
AT FA (TYLT) F T IT IUEAT T@AT NI, 5T T o Fohe(T o7 #1999 Sruferg
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(3.)TaT TRt S 10T o AT STTATINT ATHEHEBATAL o, Tl AT HHATS T3 ATAT & &A1 Hd

H FUed qal T |

() Bieat § A1 FE FHAT &A1 St Iy 6 9@ a7 99 60 a9 § 9187 751 ST |
Terita 7 fRate & wwraer

5. (i) < fF FHATE TS § AT TG0 o AT UF R off g A1 " & 924 SR o 9hhT
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(i) TS T FH=T TRt Femias e a1 s TrtesRer & MEted ® 9T o9 97 396 g9 §
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T =T SATETEF THRTAAT, HATET AT T o TEATAIAT AT SAFRT HATAT Al FHT |
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STTEERTT 3l Td HS[LT o, AT A 1A o ATEATAh (Hagd o (el HITSIT HIAHATT H ANT

TEI T AT 7 g1 ATg &A1 979 % AT 9= 9787 & 7 BT =T Ff~n & 99 9 e
THTATE T IT AT | TS TF4T IT I FT TRTETT H0T |

feroqur : o3 Sfoeaa aat & i FHATGR & TGl AT Tg Taa=al g o 9 o1 Rt Jsr o,
ST o S | =T 36T I 8, 9 Riford aeie, |ig (o, FATcHE H13 Sl TRT1d HLT
GET A

7. G HY AAT=EAT

T ot FH=T, TRt RAT FwarT & 37 A ¥ 97 =9 A9 98 | 47 G o= =FiRe o+

AT | TR TR a&dqrast | AT srgaTe J7 W= AT &7 TRt 991 § A7 ST9a7 & Fgl T8 heft o
H UHT T Gaelt AT AT T ARl A HEM

(i) STT FEAT T TRt ada T AT AT AT AT FHTF T TSI SAreAr==T &7 T979 T@ar gr a1

(ii) ST HEATT 3T Frx I TCRTC AT TohelT T TR AT FRET 7T GEATH AT T84 AT S9aT
TaET o A1 Hael T THATE FHL ThdT 2T
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T 3 U7 A FIE AT a1 R FHET ST SO SATEERTE w9 H AT 3H H19 T Al &
aeT # 37 U foret o 37 =3k o6 10 Tt for=Te o ) 451 gl |
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arft -
9. GAATSH FT AATIHT TITT
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THT I TAT HETEA, e Fotaet Far (r=eon) H=w, 1964 # faewfaa g |

11. A=t =TIR 37 AT
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12. FHATRET F F14 T =7 7w

FIe HHAT, AT qeqs IIfearT<r it G AT, Sq el UH FHTATAT w1 6 q69 § qGhe
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13. faaTg
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14. r<ATAST

(F) ST FHAT FIE FHATL FHl AT FHIAT AT2AT & AT et foawTaa AT et o e g0 &
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TeTere et =R TeATaad ¥ geaTeqs dg! e |

15. €< it afe
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16. STLATHATHT FILATS,
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(F) I [AEg AATHATHE HTAATgT TTEATT IT ATed g, IT

(@) ToreT aTfoeh Sraerer o Hee § AT STeaoor A7 fer=Teor 372+ 2
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THH THH TET STt &, AArfoa v o7 Tt -
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(ii) FT-FrE(FT) =T Tt AT
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(iv)fFsrae &ar, 9ot a1 ug 71 TRt Ay sre-aaaar a1 R sre-aaaae | Feae s w

AT HIAT,
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(Vi) AT F geTAT, ST Her F i e S feee F R fegar 75 2,

(vii) 3T & FeTAT, ST HEI ¥ qeie freft sl frefrer ¥ o amer: frigar 2ef
20. srrfEq stfgfoa e
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ToraT STaT 2 ST PR saeTferR ST 9 Saehr S iEg T T g;
(@) STt FRrafes g &7 FHTeT 21 STaT & B % w0 & S 38 T gy auds
3T ST, 39 =R 7 FTOT FqT 7 FS FGE9 a7 Fawqur, Sagrd T84l § ;4

() STET FeATETE T AATETT BT ST 2 Toh T5T % G0 & f3q § 39 =Ah 0 VAT FE A6
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22, srfie

TITF qEed ST fAeers gIeT ariea omedy Sfararoa e arer el ¥ AT 8, oaer & fowg a1 *
THET AAT FLA T gHQTL AT | TTF GG ST 36 I AT8 I T ATEAT M0 6 el § =7 79q

g, SRS o Torwg Foreder & THeT AT FHLA AT gHaTL T |

23. e ST LA HT GHI-HAT

Tl AAIA FAAATT Al 0l SATUIT T T 9 UHT qr@ S|t fieenar AT saer s Feg
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AITEATHS FAAT AT | ATHA FT ATHA@ HIAT T, UH ATHS § qTeq AT saer &7
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qATSATRT Y Tl 3T UHT AT ITT FT T STET a8 3T THA, ST o Hag T 986

UH a9l o forwg orfier iy ofF
T U T FEATE AR F EAAET R0 A F AW T mE ATH F TG AH q@T A

SO |

25. =9 AT H siatace et aTd & gid gu HT, TATede] TTA0T | AT A=AAT AIHAA & ATHAT Tl

T o T9AT TRt Sl ST 26 TAaH o Tef1 AT 7 Srefie AN &l &1 [Aiaad e HY T,
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(@)

26.

27.

ATQET T o, ITTATLA AT SAATET T TR,

Tl ATEAT ATALTAT T T AT ST FILT SATTAT LTENT T TATES, FH, o IT TRT
GERIE

HTH T ITIARTT o sraer oo 8 AT il e TTTerhTe &l UHT AN hears a7 i
ST @ AT it q e fadt & A Fear Stea aaet, #7 [Heer 3q gu afua &2 g,
qT7

THT AT ATST T T THAT AT A2 I T |
Tiq 7 %
(i) S AT AT qTEAT ATALITAT FAT & AT SHH oz FAT g, T Al FhAT S0,

S T o dag =afaa #r U a6t g2 onfea ¥ fwg yfafafaes 3 #1 saew ywm
EERERIRIR I

(ii) =TS FoTeTer Tt a8t § gl Itoq = qal 6l T g T 19 F g (iv) 7 (vii) &
fese enfeq sfeifoa wea &7 I&q1a FXAT g A UHT 1= & Fwarsal 9 o=

FIA o6 TAT TAT Hag T a1 ] UHT AT & faeg gaars #7 Aq6< 70 o
& T9ATA VAT AT I T HBAT SET ag 3= THH |

3T 22 AT 24 F e srdret 7 arfahrey &1 afFe=a, 27 25 % Suadl & oeqefia wd
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TohaT SITaT §, MET SRS AT Ade T TR ST e &7 \aer aq1 § ar
efere o= #3 s fafAfde sraer FaT -
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(F) TEIT & TTF TaET &l I Hded d AqAEAd 3l FATY & (@0 QU S a1
I ST Al & qae | ; 3T
(@) T Tafer T FdeT F (Hagd i AT o & H {AT SATT AT 7@l |
(i) STt TET STterT 7 fafve== wear g & 92 & w1 9857 & Uiq; 4T
T foar a7 8 A1 e & gom # it g o | AT 97 909§ =6
T TEET IO 9q9 3T cd TTed H &l gHaTe g ST a8 T H &l
HA AT ATe a8 Te=4d, gerdr a7 fAetaa agt forar strar g sar off #reer
g1 ST e | squteta T safe gt st & o wdew & [AagT 6
FATY F FT | GIHT STUAT |
(i) TR A FHALN AATEATHSE FIAATRAT & ATod gl H Hoad &
eI @t AT 8 Y T 19 F @ (i) 7 (i) #§ AfAfate w2 ot sifetua
#T IS B, Moad &l T Aatd g 9 § A= qT STt 3T a8 qof
A 3T ATl T FHATT G TAT HeAa il QLT arer FHT ISl o o
FAeT [Magd & €9 | /AT SITOSAT |
(iii) 3T=T ATHAAT § T & TF TG ol U JqI1T H aaq T Aed J&9 6y
STTUAT STET TRty fafed v
T @ (i) AT (i) F ST Wt F7 TG VT o= ordt & AefiA
Sra# UF o 99T &, T8d g AT Strua, @ (i) & e o
2 T 9T § FwdeT T squiedta T sty wder F g i srafa

Tel AT SITOT St a% FoF vEr aeaw sriaeser AfHfese =0 7 718
frger 7t zar f et Al yrism & fore v | s

IBEEL
28. AT & TA IUSHT F (Ha= & AT THT T I ATS T (AT sifaq gomm |
29. gl A= AW HIF § dgi W ALRT o GEId AT T SATEL0T 03T STTUAT |

ATEAT
[affrT 20 (1]
TEATH & FHATRAT & [T HA< AT TgGAeTe
1. 9% Y99 @9 (TAdTT) -
(1) T T FHATL FH T TR G I6 FHATAT 6 0 1 JT9a<r, 2004 T THTET
T <90 H LA T T 75 YT Thid (TAITUH) & oTefi i |
(2) T & A FHal T LA G THI-THT T TAT TG o AT g |
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(3) TX FIT ALHIT HATHGcqd T o BIAG & (10 e AT TroET ST G2, TR

YO, HATHGTd AT o SUIT AT AT FAT FT ITGY FLd g Al ALH HLA HT

At resr FdT g a7 IS SUSHT F BIART HT [EHEdTE HEATT o FHATAT 92 FhaT ST
AT

2.  dwrygagr

TEITT F FHATL UHT STHT ITIHT o IaeTd ST ST 99F-999 92 are g fafatesa i o)
3. Tefemr wgfaar

T ferfercaT sfaem & o s w2 % e Fetfa w2 a6 |

4. gt amn R (Tadi)

HEATT 6 FHATAT 9T UH Gel 137 AT &1 FGEd SR ST Ha 1T GYh A9 FHATAT & o0

Tug-aay 9 fafafesa v

5.  SraenIer X ger

TS HHATAT ol AT STAHTL AT Gal § AT [HFH a7 FhT | TTE T T G AT =
T AT IIL ¢ Al IIT ST 3 BIAGT T TAEqTT HEATT o HHATIIT T THAT ST TR |

6. RIEIR FEATER [

FHATL STE QT TSI o o7 ATAT Fd g af UH JTAT fT e TdqT TTed HLeA o 91 g Sl
e g faf=te=a o s

7.  SmarEE aE-gagr
(1) SUTeHAT & T TEA gU HEATH FT FHALN S TRAT H SATENT a1 giagm &
o 9m= g, ® UHT Aaat S are g ATHAT A AT Tol, F A7\ W gu
AT TTINT o 1T =% I7 AqTEHe afea o ST | |
(2) ATE FiALT FT eaed UH [FFwi, ST a1 g0 997 997 9 FATT 7 T, 6 STaeT
H g |
(3) (F) TEATT &1 FHATL O =2 AT FuTeHe Arafed BFam a7 § 91 gy sqfed &
H ATATT HIE SR faiq U 3= THIY ST q939-9877 9% & 9ad T ST a0
ot g, & wqT o Soar |
(@) SqSATeq BT & A o, [EEd T TG 6 T5 T qarsl & o
TATE, FHATL | THT & 9 AT 7€ g0 9807 997 2 fAfafosa i 97 g,
FEAT ST T |
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4. IS HEAM % Tgd H UHT HIAT ATA9TF THH, TN TTF o HET a3 6l Hls e
e age oy AT 77 REmaa 20 9% UHT B a9 S g ioed AT I-gatesd
FTE AT S TEd HT T |
TOSEHT — TH TRATH & TASA & (o0 ATt “sided” § €19 & (el FHA! &l A

SYANT & o1 6eATT % T A7 9 o orefie el =% a1 Ieh fohelt T 9% Stferenr e it
AT TETT FHeAT ATHAT B |

AqgAI-S.
[aRf=aw 20(2) 3€]
Gel & Suay
1. @ EET
TH AT § AATate ITFY FEATT o GHT FHATRAT T AR Z1T |
2. TR

TH ATGHAT H I T HaW F AT Fuferd 7 2l —
(F) ARAEfad gl ¥ T 18 & T TATSTaTerd gal Arssd & |

(@) FET T AR a9 F Geare F s A ety & Fateg g afea 2 s S
ST Fled I faaTs T2 srater, are gF v Tiaf=giaa aum SrEmemor sEawrer o 2 |

(1) AT Gl & Fded U (§drs T rafd &f arad SqToid gal ATHId ¢ |

() ‘AGaqd gel' & T8 TAT AqTAte IS 6 AL H AU HaAT o LU a9T hl arad
ST AfHva 2 |

o ¢ o

(F) Ger ¥ I Gal, AT Gal, Tardd gel, Aot eeT el < AT el ATHIT
g
(F) Gafed gar ¥ T 27 ¥ Sheataa sl 3geat & forg aifqaw 16 & @ & # [Afdw
TEATATT T & HaeT AT Gh1d G2 ] T&TF il T2 Gal AT & |
3. e H AR

Tl T GEl & SATHL 6 & H QAT Agl (AT ST T T T FHHT TATTLTHAT &1 AT Gal FoL
T o T Fersrd arfarsRrT gTeT fonet T i it Gt Al SR 6T ST qeharT AT arrae fora s
T |
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4,  gel A w4 & forg qera wfgardy

(1) Fer = oI e Meerd g0 aTe & ASl S0 Sl T2 & 7 Gaed| g0 Hasr® &l a7
fA3er T TRIHIEd TeT% & TaeT &l |t ST |

(2) ger e T a1 w=rw & qee e e gy afea &1 yamse T @ 2, g
HS[X T ST & |

(3) TS A= HT Gl AT FT TN AT (Ha9F a5 % THAHT H AHEAT TAHIq o
TR |

5. el I i qaiea
(1) & ATemeora: UHY ariE & fSaer gt areatas &7 F & STt g, YA gidl g o 39 fa
ST Fded .80 FhaT STTaT § & T8 fad IH1ed gral 2 |
(2) arfeaTe, TEAATT 3T =T GISAT AT SATFH1LT, Yl & T4 a3l 6 o7efie AT el & quredtd
T AT % el T2 gU el 6 qael AT TIAT al qohl |
6. geI &1 A
TH AEAT H AT U1 & fHam == Suae & srefie orelt swenre 7 et fonet oft wanre o gt
& | AT I8 ST Tgd, ATATEAT o0l el AATer il e HHAT SHET o6 UH A § fafga e s,
& eI Tgd U T&TH il ST HeiT |
7. Gatfagfcq &t aTdE F TLAT 3T AR it IAT H Gl HT AIT
(1) T & F&F & AHATT FATHGICT 6l TG & T9ATT Hls Gal T 1Hd qal dl SITUAT |
TR, Gel TP e o (oI TR AT T o fohel qaed &l AT & T, e
AT AT AATALTHAT AT T U AT ARG AT STaw1eT of | e ham g, 7™ & qouia:
T T TS srashrer o S o 17 §, &1 fAeae 39 arie a8, e aia & 9997 ®=26%

T 3Fd HaeT ATHaTT HATHgd Jam @

g TE T T T T 935 Eehl saeds qaragied i aiig & q997q 396 9a1 &l
TaeaTe o €41 & fod # 6T 1T g, 39 M stfsia stasrer Tt &l ST JehiT -

(i) 3o faeame &t s@Efy 6t araq [eae i s@fer & IR A< wle Aiord STawreT oved g 3T

s faeqe % forg, qdadt s & ddi9 raeds daragia £ aE # 98 darged ge,
SEERT AT TR ST 39 T T 12 21T ;

(ii) Foreare it srafer & | & a9re
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(F) AT SFHI, ST qEAdl Tqh & AT IH T&F HAT ST FhaT o, AE9TH
AT ®F ARG F 98 HaTHged gall, [FAeare i At & I 39 gal AT

YA FhT ST9 % 7207, 7 T g7 719T; 8

(@) wIs AT Afora stawter, ST fEeame ¥ safy & ST FT B, SHF HhdeAl w ATLATE o
s FuTfeq a fAware 1 safer & W 9o 997 § T 9 sreed har g
T AT AT sl AATIITHAT F FHTLOT IH THTL T 247 9T;

(i) <rreT Tfora sraeRTer & Mt §, fAware T stafer & I, I &l Aford STa1er gf, af ag
@A T & AL T § ST 3H T H @I S0 |

fooqur -- =8 97 % 32T F oI, T & qSET W Tg THAT ST AT o6 I el o 8 THE F7
&, smaegs garfAgha fom sie i 9 & 99 Fad T 9Fieq 997 q7 9 aE ad a7
Fded AW ¥ & AT 2l ATaT &, ag AT af IATLNT & Fei & forw smae orar g a1 gar &t
AATALTHAT o AT T SHE AT & AT FeL1 Treray & forfaa # 7g stfsfafesa gan g & af=
TE! & ST [T TAT dT 9 STLF ST I T qgl (AT SITUAT |

(2) TS HEAT T e HHATLN ANIH AT @, qT SHF ATF I 97T Tl gal, IHh ANIT & 99 AT
TIATA T T Agl hl STUIAT |

g Ao, T FHART & AN & 4 hdt q18 |, gel T w¢ g, e [Hees it 77
H, Gel il I TAIHId ATH =l TR § =TI 2l |

8. T THTX I Gel T AL THI HI gel A aqrad«

(1) TTF & T&ET & A T Ho[AT STreranrl et off Jahre it gat &1, PEs seEmeamr ger o
afeaford §, 0 et T F T+ T A gl § gaRafad HT T, ST 39 e w1 1] g

ST T2 T a7 Gl i FadTal HT, AhT €T T G287 IFT GURadT HT @1 TH ATSF
F T H qEl i THaT g |

(2) T TH THTL AT Gal il gAY § HARATAd (hAT STTAT & T Gl ade i THH ST AT T 1 I

TRIATOTT FRIT 3AI¥ Gl A T TAT UF F T AT ALATET ThA TIF A ohaT STuT, St fearfa
Bl
9. el srem ax & < G & ATIH I FREWIE AT HEAT

FTF T g2 orE Rfhcar THIor9= F e 9% gel TEd & T2 g IH AT Fdsal Hl {h
H GATAT Tgel AT (o TR T THTOTTS & H ol STUEAT sl ST |
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10. G & GUTT I & T8 I HIAWTE AT HLAT
STTERTET ohF ST o (a1, S gat THhid 6l &, Hie AT el 9% AT T H 9267 391
Tl hl STATE o STAETT o I3 AT T Al HT T |

11. G&I & STaETT & TLIT AU :

(1) STa T Toh Teqw STt el faeare i Tiala T 3, TTF o7 9267 ST gel il qu1ied &
AT AIEAT LT Bl, IFA AT o AT Gl da FT gHalL qgl M ¥ ag AT I8+
el T & faafera &7 SITusft, 71T a8 AGaa9 el % 9T, IFT el il (AT oed g | IFq 9qeT
el % faeare & srafer sreemor gt ATt SR |

(2) T * T3ET  FIET ol T el & JaET 6 I9ATq el § AHGAFT AqIedd @A 92 a8
AT AT FIAATE T AT T |

12. Ty :

(1) STITd ATHAT | SAAT A AATTSAE HIL0 o6 (o7 Gl SHAT AT 0l ST AT [T AT I
AT & Ugel "o TohaT T Bl

(2) ET TIET o I2¢F o [orT f5AT Thrae o qaq et 4T ST et 947 g0 SAqad &t Ts &,
37 =TT A9 ¥ wirgfera BT srom
13. & T I
T o FEE! &l (AeATerEd YT il gal gl
() s fEn et
(@) faer srhfeaa gar
() faere g
() - e
(3.) TREfdT gar
(77) TS g
(T) STETLTI Gl
(w7) sAfT gt
(=7) frger gzt
(ST) &= T e UG o (o7 T & Higal GaeT &l gl
(2) STl gt
(3) ®TAT gl
() SSTemeT gar
() T At ggr
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(3) TeTTT gar

(#1) ferep It gt (+frEree)
14.  srfeds ger
(1) STRfEae et =T g A Toi 2 |
AR IEAT el (o7 gl T2 HT GaeT Sl & TqIeAd Tgl AT SITUAT 3T IEHT qaq LT qgl
STAT & | Sh{eds gel &1 AT ATTRE 6 &7 § dgl AT ST GFaT g AT TH Tod a1 il
TATALTHAT o AT TAHd TRAT SATAT & 31T FeAs< a9 | AT | ATHaA A1 6 A= 7 |
(2) SATHRTEAF el TSt AL & [Aeeh 9T FHIHd dl ST Fohdil, ST FHT il HOT T17 2T &,
TR AquteAta i Fet srate, e orfvar, TEaEm oY o qeady e gt g, U 997
¥ 99 9 AT AeRT ATE0EAT oS (& & Afda qgi gl | af¥ary, TEam oiT s, S
Heqad| QA AT A 8, AT AT el h &9 H IT0AT Agl i ST |
(3) ATHIEHT el Tl AT THTL Al el o AT HIEATIT qg! (AT ST Hha T & |
15. faQry srhfen gar :

(1) AT sTefed Ger, ST ATLT SR e Gal & (10 gl g, T & Taed &l GAFd gl Dl o1
GELIAS I

(i) ST AT TEET T H GHA AL HAT ¢ AT (A1 7 IS AT § q1edT & € I o6 GHeT
AT AT ¢, ST ITHT ATHAT (gd [EAarers® 781 2 ;

(ii) FEAT F BT H, T GEAT FT FIH [EAHAT AT G ST Fheasw TS FT GFAT AT IATHS
ST § AT g1 o oI 9T AT,

(iiii) T=T =T ATt & o ot a1 g aiiad Rt o 329t & [T sTqufesra g il o7oeT
FEAT |

(2) TF FT H UTE IFT Gel H Aate ATIRd: gg o & srfes 9 i grfl, ofeq, F=rfn &
squtedta ¥ sTater #71 9T AL GIAT AT g | 9, ST IFq Geal  Aefd T 1ha g, If
AATF g, AT AT FIT ATSRAT LT

16. 9w g&r

29T | AT I AT SAAGNH TIAAV o {70 qATq o0 T TaTF o e, 98 g T i
AT | ST et T o, B gt #T ger g
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T aHas T gel, AeAfirsd FHATIGR IT Hh1T o TaeT &l AT g ---
(i) HEAT § A Bg U AT ATeF HaT 07 FLA & a1
(ii) T g Ta9rT GEr FT ITAN FLAT &, AT IFd (AT el F FeAT § T a9 AT SATersh GaT 7 el
& TS ATTH AT 8, AThd IFq TGET 6 T HAT 6 A IFT gal a1 a1 & sreran ey Tal
ST (S GEl I TATHIT & HIHA H [AAT Gl Fl STEH7)
17. IG-aa gar

(1) TTF & HEET FH F4T & Td® 0 a9 & 20 AT AGaad get 20 i it Feft ofiT v
STa<r & 10 &7 ua e gars 7 10 &7 i a2 7 1R 39 gt |

A3 A9 & o7 I, T FHAT FaFa 7am T3 §497 & s Ul e A71g & fou 5/3 i
T 3T q g, bt fRgfaa 3 srg-ad | = st

(2)
|

T=rTohedT ST ST ATl o ST I T2 & GaeT hl AG-ad9 Gl T 1hd il

o

(TRl THTOTTS & SeTIT ¥2T% & 9aed &l TeATd M § dAG-aad gal S hd gl

o

SIKER

Uq, T & AEATAT 93ET & A §, S qF T GHe] et ag fFeam #37 & orm
I T2l © T ag 1% ggr it Fuied & AT SET Y AT A, AG-aa9 gel T ihd Tal
TR, TETF o HIHA F GISHT ST = Tohed T ITTARTET FIT ART AT o oIy qoia: i eIt &9 & 9819
=TT 2T AT E |
18. uRafda ggr:
(1) oA Ger ST TE-aa et & el | SATeF gl g, SH (eI rad eraf & Tefid T&TF % g2

o TeTeRcaT THTOTIST Toqd e 92 T 1ahd &l ST TRt |

() ST qRATad gel, S el &l AT T f SATdl &, T9 qg AG-add gal ard
T faefera foraT stromm
(@) TIFT =T F AT T2 IUTHIT Gal T TRafad gal sl oo srarer 240 &A1 &

AT Tl g, T TRATAd Gel o0 TTaaT & AT T qgl 6l ST qH,
ST T T Fa Tt & 78 forear™ w3 #71 For 7 2 6 w=@rn =7 it
THTICT o TAT ATTH ST |
(2) HAG-AaT ger Aterwad 180 AT T AT & IIT TRATAT Hled sl ATHT &1 ST TR, ST
IFT Gel ALTAT & ATHIGT TSI/ 6 (70 ITHRT T T2 BT ST 39 TSAHH Gl Fo[Ll TEHT
FIT e Tgd § T 7T 13T 2 |
19. SuThoTa gt

(1) ST GET SAAH1L T & TI&AT Al A & -
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(i) T QrexforsR A T AT o I, FHATLT 60 &A1 o AT TATH FHT FHITL g7 |

(ii) SFT ATHS H TSI AT TG | TA: AT AR TAFRTLT 6 T Sl ST 1@ 0l T9eT
& ST 2, a O Aq9 I¥ MEA g ThH & [o1T IUTSId el T 91 g

SAARTY F I SLET a0l | TOT o 9T IAToTd gal ahl arerar

Fater
T AAHTA 30 fa
FAHTIT T AT 30 ® ¥ 3IU9IT 7 U U sraewter & oA

FT AT oo ) ST

T ST 6 faAt it den

(2) SAATATF FTH & TIEAT & (o107 YT AT Gl -
(i) STAHTL FTH H FTAT F2TF & AT T AT Gel weis? a9 7 30 fad R |
(i) SFT FHAT HT Gel @11, TAF a9 & TIH A< AT TIH AT & 15 oAl HF T ohedi &
TSI Gel o &0 | TR SIed g0 |
(iii) A T3 a9 % 9T g1 TL FHATL & QTET Gal S0 375 a9 § AT g i, 3 90at & a7
o SRAI 3T 375 aU ol ATed gel TaF-g09 9T G4 G ATHH AT FohT T srfershad S &
afer Jal g |
(3) HHAT ST RTH il HAT (FT % T AT 9T AT):

(i) T TR g F9T-997 92 AfA{ase Iaiora ger st=ra" §=9=4d 2 96di g |

(ii) SATEFTH IATIIT Gel ST Uh THT § TETF 6 GaCT &l T il 1 Gl g, 180 &AL hF
FIRIT | IATHoIT et 180 a1 & Srfersh W Teliahd it ST Toil, AT T T Gal AT IHT T AT
& ATEL, ANTATRLT, YT, T, AT a1, TUTA ST qTieheara § sacdiq a7 747 7, 98 T 180 a1 &
Sfer Tl g |

(iiil) FTT IUTSIT et U a9 | Ia9 [&d1 qF STHART 0 ST Tehdfl, ST hal T T T
THI-HHT I HATAGId & TEIHF Ggl 6 THA § [Aaied @ |
20. STETYTI Fel -

(1) STETETO Gal 92 el ad a (6T SR Sli¥ 38 aF T (AT ST T ST 37 TR
ST gl TT Tl & AT ST 3T Gal T &, T T T dae forfead # srqremor get & o sraee
T |
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(2) STHTEITIOT Gt it TATE AT TUMAT Aqq-F e 6 (T Al sl STTUIAT, T IFq Gal AT 6
T=ITeheeT STHTOTTS o 0T IoAa < AT o ATHLU H THIHd l T2 g T [hell Hag o6 ATHA §, ST

ST Gl I=ad TedAT o (o0 AT A5l of 7= off, are &1 i sifaw grm |

(3) (F) AT FHART & ATHC & F=AAT, Fhell T TTAT I STETITOT gl l AATer
faerforfera shwst & srfgrer 72 grft

(i) i =

(i) B7 ATE, UH FHAT & ATHA |, ST WFAT 6 AT TFha ger & Taard i arirg o

AT TF a9 il HaT T FT T g A IFT Gl T ST Sqrer =fehcar AT T dafq
g

(iii) BT ATE, Tl FHAT S[ALHANH, FIE IT F0T & N g T FOusr & ofefiq
AT =hca s § ST 9t T2 8 |

(@) ST FHAT, ST FHATL & FAAT, IH T ATTHTH AT el did S a2
AT FASAl Fl The T TATAT H THHRA Tgal g AT AT SFA FHATLN &l ATTHad T hd el § FF
ST Gal T ha il T2 off, AT S & et safer & o srqufeera w=ar g, e semam
TEl I SAATE % ATA-ATT I8 FA1hd (AT TAT &, STAIH (F) & T AT T SATerah STETEmor gar
T 0 AT Tha T off, T TH Arqariesn TREATTA § T8 ATl I F=74T [aiia H7, ITent
AT & ST 95 FHAT STUAT a8 JEAT AT FHAT Agl 18 SATUAT |
(4) et wFa Fed & T qersrd STy, SAETemor Gel & aid (o1 el (hU squfetid =l
AT T AAEAT TATH & TLHLOT T HHAT |

21, sf gt

1 (F) T Gel FHATNG S 0l Aigal gaeq {5 a1 S{ifad agi § FHF &I, il 3896 H i ara
o 180 fae &t srater & forw ot oa 9% UH Y&T9 il STus |

(@) T Gl FHATUGR i VLT AIZAT TEET I IH! T AT 6 G T991q Sore Tsea o
g, T Z9T | Trfehca STHTOTTsT S e 9% Y& il STOstT, S 45 o 7 srfa a8t gt |

2. TG Gel, TAHI @I | [Ahferd dal al SOt | S Gal A AT Gal Hl T THhIT il gal
o gieafera BT ST T ofed S gat it Aawar # srefeq ger &1 Fad adt &= &ar
STTUATT I sraas FfeReaT THTora=r g7 a9idd av |

22. fOgea get -

1. et 29 FHaige aee7 See a1 Siifad agi § &7 g, & ag F7 SH o & (o7 3!
TAT F TS F I ITIH ST o SeH ol ag & 15 o 9ger T 97 "8 919 a%, 15 faq
& srafer T gar & STus |
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2. TUgca g&t smtens Mg gal & fara o= fdt e &t ggr & a1 qteafoq & S
AT |

3. Tugea g2t sraerrer @ra § faewfera Tg1 it SITOA |

23. FHATAGR il ATRAT ST & ATAH  TAFAGT I AT :
et AfEAT FHAT R 9257 51T a1 & SaRigdl U< oF 3% T = (PEH < gef ofiT siand
el S AT T SHIO % a9 9¥ 60 § AA(EF ¢, AFAT ) THE 6l el TFh a9 *hf
Fafer & T 71 U 90T % A dF qF Uk a9 H1 gl AT, ST Tg af, TG i AT FefT |
TAT, Tg AT IT T9T § SATAT A5l (T gl ST TARUGY & THT Tged & gl &l Sfiiad areah
=l
24. FEqATT Fel
(1) FETATT Gl FHATNGR & (el TEET FH AR AT AfT * forw e 3= & a4
Y& & STustT, e UE AT A1 Afa T 39w waeT 6 AmA § SIEH &
TR g5 Bl | T2 NI FHARIg= & UH daedi &l Iqdsd gl fSeeh ddex &t Japfa Vet
AT =77 T o forw et STas & STt g e et Rgfe srfeemr e 2 )

(2) FTETATA &t ST Gal arf aATAT ATTARILT SALTF THA | ST T 5 39 T Gal aad I
JET T ST |
(3) SIEAATA Gl & ToIT ITo FHATLGE T T2 Gal & Fred 9 faar et sfaue & Ut gt

T FHATT BRI AT el UHT Aatdr & 0 SE7 SHET T&H FT arer G| TRl Aaedh
TqHE, T&TT &l ST Gl |

(4) SETATA GEl, Gel GTd | TAwferd qgl 6l SITuIt i FoheT o gt ST oI =i &l & 919
qfeaferd &t ST Fetl, Tq I8 o UH afeae & TETq el ol Tl sTater 71 o STierh 7 &l |

25. 9 gl

(1) FqIF e TG Al JWAT TF FT T8 JU TRA A7 Fed | el Fhead T &
TRUTTHEAET HTATAT ITTEAT B | TeAH TolehedT ITTEHRTT o a9l o Tefie Sfaara w< &
g TF FqATF el T hl ST | UHT et shael foiehedT AT Ao TTeeT ATAFIE o THTI 9T
&I ! STTUST | SATeehad A el il sarer arraa: 21 & fiT sroarfea afvffafaat # 30
3T T FETe 57 Tt g | 3 STt § q¥ fheT sruteuta w1 Rafea ger & w9 § forar S |
TIAF Gl T FHATN I3 & e GG il Sl T ATIRAT Tl AIAT STUIT 3T IHHT A
el TIehT SITUAT |

(2) T FHATL Fv3 FT A2 a7 heT HhTHEH T F ATHT § 1 AqIF Gal T qal gl |

(3) I el F FaTT A & forw Fom, =i wrew, i, Rftata, areww, qam v
AT, HAASITSIEH, HRTHE TN o6 T § HTT SATUI | =R wI il 2907 |, greaiih, I
eI T Toh Tl T2 o ST STer o Ereey ATy A o= 7 %2 & o T o wohfa o e
4 g Tag 2, T UHT Tgal BT T AT o forg For g |
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26. Gl N T ARl 5
(1) TET ST 3T T2l © AG! ST BINIT ST 37T TAHTL Al s gal a7 AT AAT 7ol 2 |

(2) Far g & oo oy gt & zar % e, g8 S 3 981 § FEARgeR & eI
e T e THTOIS 9% 3T IEehl T FAT & 1 qI 91 975 & & Aq7ee qarer &
form fAsft 1T & forw =oH & U &7 seeft fad & sffera =it vt o forw gt |

(3) &I ST =T 7al g FHATNIR & GaeT &l Hdd a9l T& sl ST T HSRT FA a1
TTTERTEY T T THTET g1 ST o Gal & TaaTd 9 SIET T Aled o FHATT 93 6 937 &l
THIH AAEL g A Tg A A9 Gl & (o1 et ag a18 § io1d T T, HHa gl |

(4) FHATL o< FT HIs G267 I el ST a7 Tal ¢ F THAL ¢ af ag A a9 gl & 2
T el aa+ I8 H3 |

27. gawEdtT gel
(1) FEAEHTT et e FHATL g AT Hh1T HaeT &l AqAT g
(i) T § B a9 A7 T4 T ATeae qar & T A 6 TA7q
(ii) ST 39« W qu AT (e srater & forw f&ew ggr a1 Jfafagie ara 7 & 8, 3

UHT 9T gt & I ATIH A F THTG G H Sg a9 AT AT da1 T FT &
T |

(2) Toret T zomm & FHadiT gEt e FHA w1 AT G GaeT i G807 9aT & <l
6 ae 7 srfars TEY T=TE ST

(3) T et Materierd 329t § | UF AT ATe 6 [oT TS 0l SATUIAT, AT

() T AT faer § SIqaeT= a7 USaid 7eq+ e & oI,
(@) qTSTEa, AT 3T o ATiged foras # form,

(1) AT qET AT H FARME AAT ITH FeA & o0 =i afage =i
TTHRTT & T oh AT H GHT H1 e o o7,

(=) wea AT o # fordt e, =T a1 e SEaT TIReTer § g
T 1 T * forg, &7

(T) ATHT AT T AT ATHITST T FHALN ra/ThTT T2 6 ARG HE (AR
=+ TRt a7yt & for |
(4) TEHAGTT FET I TG FIAT Mo Terrad STl 6 TeaTefiT R, i

(F) FEHATTT GET AT AATS TF qX H TR AZT TF AT & ATAF L AT, (R AE T
AT &9 o sAfereray aF el o7 Gl & ATdh & HehiT o] 938 &l §eqT9 | a7 &

. ¢
HING! ﬁ'\fril\ﬂd Al oI
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(@) TAeqor FHATLT va T TG AT Gh1T G287 il FAAAUT Ggl 6 T T HFAT 6
T TAT ATAT T A AT T & SO AR ag ATATATT AT AT et 7 A=t 0

qTed 97 foaer § gohare Al g ;

(1) Ff=r & foret wamaTae &t RgfRe Tl &t STt Sl ST H7 G & A7 gEe | g
qT=AT FohT ST

(=) TEreror FHATLT 3 AT TGET AT Hh1T qa&T qq A7 e § T o e & srefi
e Mafaa fFafe aomedtr g & aafa & S 980 o, ag qofe s et
s & forer el i = ferefigfcr =7 awadt o ot o 92 99eT &1 i #d &

ferT A<F g ;
(T) AEAASTT el 1 A ATAT HHATL Iv3 HT A5 T2 AT HHT 9867 ST 9 AT T

T ad AT FEAH FGTT F U O H HAT FA # [bfegd TEd # g TE(d
T |

28. AT Fal

(1) TeTa ger T FHATT 372 9367 &I S\ 9= a9 6 [SIod qar @ w2 A 2,
SEET AFTAT AT o o0 Feartaa fa #§ Il SIEr AT 38 Aedsh il [Aeaied Hiid

T AT & forg geaer a1 e TFary Tad gU SHaaTas AT Tl 0T § Iga¥ AeqaqqT
77 feroreast gforeror & forere ursasy i FA & o yae i Srost |

(2) TTSTHHT ATHIZA o (G | GEITT [ MG A9 < & o7 qeariia g1 912w |
(3) FET T FXA o (1T HeTH TTTerhT<l il (afere sTedae A7 o7eddq= 2T &l TqHIGd HLAl
TR |
(4) FHATL 71 T ATAT ATTHT T TTAT Gel o I (60 0 FF 6 T A seqa
FIAT AT |
(5) eI FET AT el 2l -
(F) T UH 3 & o giaens ara § F=mm g 67 397 § 913 & 918 72999
# fero;
(T) STeTTT GET | ATTHT 6 A1 99 | ATl il 4ar Hga gt g ;
() TE FHATT ATTFRET F T e srae At w1 a1 F1ee went«aat & g1 F
FTLOT Gel T AT LT 7 |
(6) STETAT el Al ATAFHAR AT ST TG sl ST qhell &, BT —

(F) TFUT EAT F AT H 24 I ; A<

(@) T AT H LTI aEE 7
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(7) TeTAT Gel, Gal @Td § faanfera dgl it SITudT |
(8) AT eI Tohell o= 3T Fedl | TFEATIA sl AT Tl § AT AR Aigd ML
AT T SATAFAH STAT AT 28 HIH T 91,0427 =T * s7eqa+ & forw 36 71
T e AT gt AR |
(9) FHAT Fvq TaET G ALAAT Gl & Hid | A Adrerd ag ARa =7 § [oarfed
TRIT ST STUTErT 8 | Il TRA T a1 gIeT et o ST |
(10) I ITETFA TeTTT FEr | AT g T ATTFET T IS0 Al AT 9¢ LT T
AT AT ; AT AT dr STafer, Er X TTEHTT & TA SATHIGT I AT el & &9
H AT SR |
(11) g&¥ 9a+ :

(F) T | AT ATaH AR da- & WG 9T, FRA a1 A7 30 THh

EICIS O RERIEIRRE I L

(@) =T § Fel a7 Afan AEId aad & aa< g9 Hgils FdT, T [

AT | S ALTAT AT AT Al T ;

(3T) Sre= AT AT STATY F e foRet uTéerew A & fow e, gt a1
AT et a9 & [A%g GHTSTITSI hAT SITUIT ST ST gel & a0 Aq=d § FF

e 2T AR, it gerret F arewefia g
29. FTAF @I et (T

AT ALHTL o (FIHT o6 ATHTE ATgeAT FHATAT &l AT |
30. STEHT & A A ST gt Aa

(1) FEATT FT IS HHATL ST AR T FHAT & AAHTI T AT F T T &2 T 9T
AT AT T 97 ZTT |

(2) FATEATY gg T HI5 qaeT S A srashrer orm € get 9% S § Td Tae Aera
AT o T Gel A HT gHaTe g |

(3) STefaaw FET AT Gal ST aF Ael & T FHANT gv< H7 927 3707 (2) § fafafde ameft
TR o AT Gal ad T gHaTL [T |

(4) TOART &l T FHART 73 T I G&eF ST (2) & AT THF Fai aad &l
AR BT |

(5) FHATLN Fv= T Tl T ST ATATETI el 97 g Thell Gl aa T gHaTe dal g |
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31. F qureAta &t AT !

FHA Fv FT GG GEITT hl ATl | Tad gl ST A(S 98 Sel § AT el digd AT
TaT gat & = a9 ATae aquitad 8, S T TATedeT HTH &l Auarias qefaay o gre |
HAAT ATITRA T FT Q|

32. 99T ® g HI AT H G&I 9a & GHIT Aha TIAT

TR =TT &l Jog 31 STl & S ag 9aT | g, a1 a7 gal 9dd & THqed T AT orae
g i A 9Y AT AT el 9% a8 Jad wHATRT q1dT, 39 9ea & dAfegewad 300 &
(Frersi o=t 7 " s forw aediaeT am=n R s afed Safs a8 94t § grar sTqend ar
ST |AeATed g 1) % T gat aaw & sregei= o smoam |

33. FaTAghr i aTiE 9 STh AT et & I I THa JIaT:

et =TT 30 foF & srfaeraw & o foer ft deat e oo ssdieneor @ fama s
afgd saf® ag Far ¥ grar aqara Ay S aftaferd §) sterdie e FAuem & w0 §
ATEATHAT 9% FATHGT & T9T I TAT | SAOTT Gl il AT o Frad T el aa+ & THIA
THE ST [T ST |

34. ¥argfy F fog dard gt

TLEHTT FHAT & Gal TaTH FdA o (o0 TEH TR GIET AT a7 el il ST T qarg T
T AT & T ST 37 stgaaq gar & At 300 o & sffes €t grft, =9 gem 6 vt gar
ey T e afgd e aF % AeqdiT grfl, o & foro stqata &t S TRt |

35. HATHFRT & qI qRAATSIT ATE
AT & FT8 QAT <k @l g7 |, T MIT & I 3T THIE AR gRl SHT dg T ]
HATHG T ol A I TIH T TEATH %00 9T § ST o7 |

36. farfaer w7 & arfxr

STET 1 T FHTLTH g7 A1a7 g o 9 Faat 7 y=rew et Bfere amwer § semaea® #wiears &1
FTLOT g T TS FHTLOI T SATHATET F, THT HAT T 3T UH TIATRT 3T T 6 FeqTefid Sar
ATIYOT S FT8T S § 39 AT &7 e & O 39 Has 67 oeqrsit it 87 47 1902 w2
AT |

o< T o vEr g areer e & fomr agufa 3 72t e stroem
37. A==

TH AT & (Haad | : STl Fgl i (G208 IT Hag I« gf af a8 UHT ATHAL H 1€ & ([0
Tt HaET 92 A 3fIT ATeaTT g |

[T, /. 24-8/2017 (F=aTerd)/E1.04.-1]
Y. AGTAAN, ATA AT Tl=ra (T 19reT)



680 THE GAZETTE OF INDIA : EXTRAORDINARY [RRT II—SEC. 3(i)]

NOTIFICATION
New Delhi, the 31st July, 2017

G.S.R. 977(E)}-In exercise of the powers conferred by section @&drwith section 27 of the

Institutes of Technology Act, 1961 (59 of 1961) tGouncil, with the prior approval of the Visitdrereby
frames the following First Statutes of Indian Ihge of Technology Tirupati, namely:-

1 Short title and commencement

@) These Statutes may be called the First Statutethdiéin Institute of Technology
Tirupati, 2017.

%) They shall come into force on the date of theirligakion in the Official Gazette.
2 Definitions
D In these First Statutes, unless the context otiservequires,
(a) ‘Act’ means the Institutes of Technology Act, 196%,amended from time to time;
(b) ‘Authorities’ means the Authorities of the InstiéLas specified in section 10 of the Act;

(c) ‘Building and Works Committee’ means the BuildingdaWorks Committee of the
Institute;

(d) ‘Central Government’ means the Government of India;
(e) ‘Dean’ means the Dean of the Institute;

(f) ‘Department’, ‘School’, ‘Centre’ and , ‘Division’ sans, the Department, School,
Centre, Division and Unit respectively, establishg the Institute from time to time;

(g) ‘Finance Committee’ means the Finance Committedbeinstitute;

(h) ‘Head’ means the Head of the Department, Schoaitr€eDivision or such other Unit
as the case may be;

(i) ‘Institute’ means the Indian Institute of Technolo@irupati;
() ‘Officers’ means the Officers of the Institute;

(k) ‘Ordinances’ means the Ordinances of the Instiigstenay be framed from time to time
under section 28 of the Act;

() ‘Faculty’ meansProfessor, Associate Professor and Assistant Rafg&Regular and
Contract);

(m) ‘Rules’ means the rules framed by the Board;

(n) ‘Student’ means a student admitted to a prescriwedramme of the Institute through
the laid down procedure and whose name is borrikeorolls of the Institute;

(o) 'Warden' means the Warden of the Halls of ResidandeHostels of the Institute; and
(p) ‘Schedule’ means schedule annexed to these Statutes

(2) Words and expression used in these Statutes andefioed but defined in the Act, shall
have the meanings respectively assigned to thaheiAct.

3. Meeting of the Board

(1) The Board shall meet as often as may be necessdrndd less than twice during a
calendar year.
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(b)

©

(d)

)

()

(¢))

(h)

0)
0)

Meetings of the Board shall ordinarily be convehgdhe Chairman either on his motion
or at the request of the Director or on a requisisigned by not less than three members
of the Board.

Five members including one member from outsideltistitute, either through personal
presence or video conference or teleconferencé felra quorum for a meeting.

All the matters considered at the meetings of tbarB shall be decided by a majority of
the votes of the members present including Chairnitithe votes are equally divided, the
Chairman shall have a second or casting vote.

A written notice of the meeting shall be sent by Registrar to every member at least two
weeks before the date of the meeting. The notiedl state the place, the date, and the
time of the meeting. The notice may be deliverggbst, electronic mail, or FAX at the
address of each member as recorded in the Instifgtef so sent, shall be deemed to have
been delivered.

Notwithstanding the provisions of the immediatetgqeding provision, the Chairman may
call a meeting of the Board at short notice to m®rsurgent matters.

The agenda of the meeting shall be circulated byRégistrar to the members at least ten
days before the meeting.

Notices for inclusion of any item on the agenda tmeach the Registrar at least ten days
before the meeting. The Chairman may permit inctusf any item for which due notice
has not been received.

The ruling of the Chairman in regard to all mattalating to procedure shall be final.

The minutes of the proceedings of a meeting of Bloard shall be prepared by the
Registrar and circulated to all the members ofBbard. The minutes, along with any
amendment suggested, shall be placed for confiomati the next meeting of the Board.
After the minutes are confirmed, the minutes sbalkigned by the Chairman.

4, Authentication of the orders and decisions of # Board

All orders and decisions of the Board shall be entiicated by the signature of the Registrar.

5. Other members, power and duties etc. of Senate

(1)

In addition to the persons provided in section 14he Act, the following shall be the
members of the Senate, namely :-

(a) Deans
(b) Heads of the Departments or Schools as magtableshed by the Institute.

(c) One or more members of academic from each efDkpartments and Schools,
nominated by the Chairman of the Senate, for aodeof one year, subject to a
maximum of two persons from any Department or Sthoo

(d) Two distinguished persons from the industrysésech & Development, Financial
Institutions and any other comparable organisatiaosinated by the Chairman of
the Senate, for a period of two years.

(e) Invitees, with no voting rights, whose presenty be sought during discussion on
one or more items of agenda.

(f) Upto five student representatives nominatedhgyChairman of the Senate, as special
invitees, for a period of one year whose partiégrashall be for the non-evaluation
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items of the Senate.

(2) Subject to the provisions of the Act, the Senatallshave the following powers and
duties:—

@

(©)

©

(d)

©

(®

©
(h)

@)

0

As the custodian of all academic affairs of thetilate, the Senate is empowered to
sanction academic programs and courses, approve dbetents and any changes
thereof, and oversee their conduct.

It shall set the criteria for the award of acadedegrees and honors and approve each
individual award.

It shall set the criteria for the termination ofidénts' programs and approve each
termination with due deliberation.

In the pursuit of its duties, the Senate is empedido constitute permanent and other
sub-committees, appoint their members and set thmivers that shall not equal or
exceed the powers of the Senate as a whole.

The Senate may invest the Chairman with poweraditithte speedy decision-making in
academic matters. However, all academic decisidrtteo sub-committees and of the
Chairman and functionaries shall be reported t@Seate for confirmation.

All academic matters related to the selection oflsbts or participants in academic
programs and courses, and periodic informationrdg@ their progress and completion,
shall similarly be reported to the Senate fornfsimation and approval.

The Senate alone may approve changes in the pragraimdy of students.

The creation of new academic departments, schoalscanters or abolition thereof or
any significant changes in the profile of such teadithat are already existing, shall be
approved by the Senate and thereby recommendéd ®oard.

Policy and infrastructural initiatives that havealirg on the research and academic
profile of the Institute shall be presented to tBenate on a regular basis for
its comments and advice, which shall be non-bindingmust be communicated to the
Board.

The Senate shall have powers to invite such pess@ersons as may be deemed fit to
attend a meeting of the Senate.

(3) (&) The Senate shall meet at least four tiduesg a calendar year.

(b) Meetings of the Senate shall ordinarily be @red by the Chairman either on his motion

©

@
©

(®

or on a requisition signed by not less than onettiliembers of the Senate.

The meeting of the Senate shall ordinarily be pexsiover by the Director, if present.
In his absence, the Acting or Officiating Directbrall preside over.

One third of the members shall form quorum foneeting.

All the matters considered at the meetings of #@ag shall be decided by a majority of
the votes of the members present including Chairmathe votes are equally divided,
the Chairman shall have a second or casting vote.

A written notice of the meeting shall be sent by Registrar, to every member at least
two weeks before the date of the meeting. Thecaathall state the place, the date, and
the time of the meeting. The notice may be deéigidyy post, electronic mail, or FAX at

the address of each member as recorded in theutesdind if so sent, shall be deemed to



[am 1—&vg 3(i)] WA kT SIS @ STHIROT 683

have been delivered.

(9) Notwithstanding the provisions of the immediateheqeding provision, the Chairman
may call a meeting of the Senate at short notia®tsider urgent matters.

(h) The agenda of the meeting shall be circulated byRhgistrar to the members at least
seven days before the meeting.

@) Notices for inclusion of any item on the agenda tweach the Registrar, at least ten
days before the meeting. The Chairman may penoitision of any item for which due
notice has not been received.

() The ruling of the Chairman in regard to all mattelating to procedure shall be final.

(K The minutes of the proceedings of a meeting of Skeate shall be prepared by the
Registrar, and circulated to all the members of $lemate. The minutes along with
amendments, if any suggested, shall be placeddiniirmation at the next meeting of
the Senate. After the minutes are confirmed, thautes shall be signed by the
Chairman.

() In emergent cases, the Director may exercise tieefsoof the Senate and report the
decisions taken at the next meeting of the Senate.

6. Other authorities of the Institute

In addition to the authorities specified in sectidhof the Act, the following shall be the other
authorities of the Institute, namely:-

(i) The Finance Committee
(ii) The Building and Works Committee

7. Finance Committee

(1) The Finance Committee, hereafter referredaso’Committee’ shall comprise of the
following members, namely :-

(@) the Chairman, ex-officio;

(b) two persons nominated by the Central Government;
(c) two persons nominated by the Board;

(d) the Director; ex-officio; and

(e) the Registrar shall act as Secretary of the Fin&umamittee on ex-officio
basis.

(2) The Committee shall —

(@ provide its views and make its recommendationéd®oard either suo-moto or
on the advice of the Board or of the Director oy &inancial matter relating to
the Institute.

(b) provide advice and guidance relating to resourckilmation.
(c) perform any other functions as the Board may defca@a time to time.

(3) (a) The Committee may ordinarily meet twiceidgra calendar year.
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8.

(b) Meetings of the Committee shall ordinarily lmneened by the Chairman either on his
motion or at the request of the Director or ongurgtion signed by not less than three
members of the Committee.

(c) Three members including one nominee-member fthen Central Government shall
constitute quorum for a meeting.

(d) All the matters considered at the meetingshef Committee shall be decided by a
majority of the votes of the members present indgdChairman. If the votes are
equally divided, the Chairman shall have a secorahsting vote.

(e) A written notice of the meeting shall be seytilire Registrar, to every member at least
two weeks before the date of the meeting. Thecaathall state the place, the date, and
the time of the meeting. The notice may be deligleby registered post, speed post,
courier, electronic mail, or FAX at the addresseaich member as recorded in the
Institute and if so sent, shall be deemed to haem lolelivered.

() Notwithstanding the provisions of the immeeist preceding provision, the Chairman
may call a meeting of the Committee at short ndticeonsider urgent matters.

(g) The agenda of the meeting shall be circulatedhe Registrar to the members at least
seven days before the meeting.

(h) Notices for inclusion of any item on the agenulzst reach the Registrar in this behalf, at
least ten days before the meeting. The Chairmanpaenit inclusion of any item for
which due notice could not be given.

() The ruling of the Chairman in regard to all teas relating to procedure shall be final.

() The minutes of the proceedings of a meetinghef Committee shall be prepared by the
Registrar, and circulated to all the members ofGbenmittee. The minutes along with
amendment, if any suggested, shall be placed fofiromation at the next meeting of the
Committee. After the minutes are confirmed, thenutes shall be signed by the
Chairman.

(k) A copy of the minutes of meeting of Finance Quaittee shall be placed before the Board
of Governors in a meeting.

Building and works committee, its powers and duties

(1) The Building and Works Committee, hereafederred to as ‘Committee’, consisting of not

less than five and not more than seven membersagsh@ appointed by the Board,
including Director as an ex-officio member. The coittee shall also be an authority
within the meaning of section 10 of the Act. Theddtor shall be the Chairman of the
Committee.

The following are the powers and dutiethe committee:-

(@ It shall be responsible under the direction of Bward for construction of all
major capital works after securing from the Boadnd nhecessary administrative
approval and expenditure sanction.

(b) It shall have the power to give the necessary adtnitive approval and
expenditure sanction for minor works and works gianmhg to maintenance and
repairs, within the grant placed at the disposdhefinstitute for the purpose.

() It shall cause to be prepared estimates of cdstiitdings and other capital works,
minor works, repairs, maintenance and thelike.
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(d) It shall be responsible for making technical soyutias may be considered
necessary by it.

(e) It shall be responsible for enlistment of suitabitractors and acceptance of
tenders and shall have the power to give directionslepartmental works where
necessary.

(M It shall have the power to settle rates not covénetender and settle claims and
disputes with contractors.

) The Committee shall perform such other functionstie matter of construction of
buildings and development of land for the Institatethe Board may entrust to it from
time totime.

@ In emergent cases the Chairman of the Committee exaycise the powers of the
Committee. Such cases shall be reported by himgédCommittee and the Board at the
next meeting of the Committee and of the Board.

G)  The Committee shall meet as often necessary bedastttwice a year.
©®)  Three members shall form a quorum for a meeting@Committee.

(7  The provisions in these statutes regarding notidameeting, inclusion of items in the
agenda and confirmation of the minutes applicabltné meetings of the Board, shall so
far as may be, be followed in connection with negetif the Committee.

® A copy of the minutes of every meeting of the Cotteai shall be sent to the Board.
9. Officers of the Institute
The following shall be the Officers of the Instaut
() The Director.
(i) The Deputy Director.
(i) The Deans.
(iv) The Heads of Departments.
(v) The Registrar.
10. Powers and duties of Chairman

(1) The Chairman of the Board, nominated by the Visitoder clause (a) of section 11 of
the Act, shall have the following powers and datie

(a) To fix, on the recommendations of the Selection Guitee, the initial pay of an
incumbent at stage(s) higher than the prescrib@ihmim in respect of posts to which
appointments can be made by the Board under thésjmos of section 25 of the Act.

Notwithstanding anything contained above, he dhalle full powers to accord protection
of pay in all cases where Board is the appointinarity.

(b) To approve the proposal of the Director to tray®bad for official purposes, subject
to guidelines issued, if any, by the Central Gowaent.

(c) The Chairman shall execute the contract of serbemveen the Institute and the
Director subject to the condition that the Chairnsdwall not be personally liable in
respect of anything under such contract.
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11.

12.

(d) In emergent cases, the Chairman shall exercispawers of the Board and inform the

Board of the action for ratification.

Travelling Allowances for the Chairman and themembers

The Chairman and the Members of the Board and ofhehorities and members of the
Committees constituted under the Act or these Btatutes or appointed by the Board or other
Authorities shall be entitled to travelling allowaes and daily allowance, as laid down by the
Board from time to time, for attending the meetingshe Authorities and Committees.

Director and its powers and functions

(1) Notwithstanding anything contained in these Firgtti@es, the Council may appoint an
eminent person as Director on contract for a penotl exceeding five years, with a
provision for renewal for further periods. The trant of service of the Director shall be
as stipulated in Schedule A:

(2)

Provided that every such appointment and termsetiieshall be subject to the prior
approval of the Msitor.

The following are the powers and functions of thee€tor:-

(i)

(ii)

(iii)

(iv)

v)

(vi)

(vii)

The Director shall have the power to fix, the recommendations of the Selection
Committee, the initial pay of an incumbent at aysthigher than the minimum of the
scale but not involving more than five incrementsréspect of posts to which
appointment can be made by him under the powetsed/@s him by the provisions
of the Act.

He shall have the powers to permit members of am#xletechnical and
administrative staff for research, training or #orcourse of instruction or for any
other purpose considered fit by him, within Indiraabroad, subject to such terms
and conditions as may be deemed fit and proper.

He shall have the powers to employ all necessafy, Eixcept casual labour, paid
from contingencies and project funds or such ofined available at his disposal.

In exceptional cases, subject to availability ofds, the Director shall have the
power to create temporary posts with the appro¥dghe Chairman, of not more
than two years’ duration on approved scales of yager report to the Board
provided that no such post, of which Director @ the appointing authority, shall
be so created.

He shall be the ‘Competent Authority’ for all theagloyees, as further elaborated in
the Conduct Rules in the Schedule C.

He shall submit the annual reports, annual budggpgsals, annual accounts and
annual audit reports to the Board.

Subject to the budget provisions and further stilie the powers delegated by the
Board of Governors from time to time, the Direcstiall have powers to (i) incur
expenditure for running the Institute, (i) re-appriate funds with respect to
different items constituting the recurring budgptta fixed limits without involving
any recurring liability, (ii) waive the recovenyf excess payment, if any, subject to
the condition that such excess payment is not atres misrepresentation of the
employee, (iv) write off the irrecoverable losses.

(viii) He shall have the powers to approve remission duaton of licence fee for
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building(s) rendered wholly or partially unsuitable

(ix) He shall have all the powers of a head of departiieerthe purposes of rules in the
account code, the fundamental and supplementags rahd other rules of the
Government in so far as they are applicable or mmaymade applicable to the
conduct of the activities of the Institute.

(x) He shall have powers to approve and sanction exjppeesl relating to purchases,
services contracts such as housekeeping, secautgpurced manpower, and also
advance payment to suppliers or other parties.

(xi) If for any reason, the Registrar is temporarilyeatisfor a period not exceeding one
month, the Director shall take over or assign tp member of staff of the Institute,
any of the functions of the Registrar as he ordsdwams fit.

(xii) All contracts for and on behalf of the Institutecept the one between the Institute
and the Director, shall, when authorised by a resmi of the Board passed in that
behalf, be in writing and be expressed to be madée name of the Institute and
every such contract shall be executed on behdlieinstitute by the Director, but
the Director shall not be personally liable in m&pof anything under such contract.

(xiii) The Director may, during his absence from headgtsrtauthorise the Deputy
Director or one of the Deans or a senior Profepsesent to sanction advances for
travelling allowance, contingencies and medicahtireent of the staff and sign and
countersign bills on his behalf and authorise hom &éssuming such powers of
Director as may be specifically delegated to theude Director or one of the Deans
or a senior Professor present by him inwriting.

(xiv) The Director may, at his discretion, constitute lsuCommittees as may be
considered appropriate.

(xv) In the event of the occurrence of any vacancy éndffice of the Chairman of Board
of Governors by reason of death, resignation oemitse or in the event of the
Chairman being unable to discharge his functionsigwo absence, illness or any
other cause, the Director may discharge any othall functions assigned to the
Chairman under Statute 10.

(xvi) The Director may, with the approval of the Boartedate any of the powers, vested
in him by the Act and Statutes to one or more memhd the academic or
administrative staff of the Institute.

13. Deputy Director

(1)The Board, in the interest of smooth functioninglw Institute, shall have the power to
create one or more posts of Deputy Director.

(2)The appointment of the Deputy Director, from amahg faculty members of the
Institute, shall be made by the Board on the recendation of the Director.

(3)The Deputy Director shall assist the Director ictsacademic and administrative work
as may be considered necessary from time to time.

(4)The Deputy Director shall be paid such Allowanced provided such facilities as may
be approved by the Board from time to time.
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14. Deans

(1) The Board shall appoint Dean(s), from among thelfgenembers of the Institute, for
performing such duties and functions and on suaingeand conditions as the Board
may decide from time to time.

(2) The Deans shall be paid such allowances and prbvideh faciliies as may be
approved by the Board from time to time.

15. Registrar

(1) The Registrar shall be appointed by the Board ernr¢étcommendations of the Selection
Committee constituted under clause (d) of sub-stafb) of Statute 17 on such terms
and conditions as the Central Government may sp&aim time to time.

(2) In addition to the role provided in section 19 bétAct, it shall be the duty of the
Registrar —

a) to take action, as may be directed by the Direc¢tofill up the vacancies including
casual vacancies of the Authorities of the Ingtitut

b) to perform such other duties as may be assign¢kedDirector.
16. Classification of members of staff:
(1) The Members of staff of the Institute shalldessified as follows-

(i) Academic staff shall include Director, Deputyr&rtor, Professor, Associate Professor,
Assistant Professor and such other academic pasapibe decided by the Board.

(i) Technical staff shall include Medical OfficefSngineers, Managers in various areas such
as Telephone Exchange, Printing Press, Foremarer@spr (Workshop), Mechanic,
Horticultural Assistant, Technical Assistant, PlegéiTraining Instructor and such other
technical posts as may be decided by the Board firmto time.

(i) Administrative staff shall include RegistraDeputy Registrar, Assistant Registrar,
Accounts Officer, Internal Auditor, Manager (Faods), Security Officer, Private
Secretaries, Executive Assistants, and such otlramistrative posts as may be decided
by the Board from time to time.

17. Appointments and procedures for appointment

(1) All posts at the Institute shall normally filled by advertisement, but the Board shall have
the power to decide, on the recommendations ofDinector that a particular post be
filled by invitation or by promotion from amongstet members of the staff of the Institute.

(2) If the post is to be filled by advertisemethie terms and conditions of the post shall be
advertised by the Registrar and all applicatiorgired within the date specified in the
advertisement shall be considered for screening smutt-listing by the Screening
Committee and further process by the Selection Citteen

3 Notwithstanding anything containing in subtate (1), if the Board considers it
appropriate, there shall be a running advertisernanthe web site of the Institute for
various posts and applications received from timditne may be considered by the
appropriate Departmental Committees and their recendations shall be sent to the
Director for taking appropriate action in accordamdgth the procedure for selection laid
down by the Board from time to time.

(4) While making appointments, for various reser categories, the Board shall follow the
orders and instructions issued by the Central Gowent from time to time in this regard.
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(5) All the appointments to various posts khalmade by the Board on the recommendations
of the Selection Committees constituted as follavesnely :-

(a) Deputy Director(from amongst existing Professors)
() Chairman — Director
(i)  Member - One expert nominated by the Visitor.

(i) Members — Three from the Panel of Experts apprdwedhe Board of
Governors.

(b) Professor:
() Chairman — Director
(i) Member - One expert nominated by the Visitor.

(i) Members — Three from the Panel of Experts apprdwedhe Board of
Governors.

(c) Associate Professor Assistant Professor, and eqalent positions:
() Chairman — Director
(i) Members - Three from the Panel of Experts appriyetthe Board.

(i) Member—Head of the Department concerned if the post fdckvkelection
is being made is lower in status than that heltheyHead of the Department.

(d) Registrar:
() Chairman - Director.
(i)  Member - Deputy Director or One of the Deans ora&d3sor.

(i) Members - Two nominees of the Board, one beingxpere but other than a
Member of the Board.

(e) In-charge, Knowledge Resources and Management:
() Chairman - Director.

(i) Members - Three from the Panel of Experts approvedhe Board of
Governors.

(f) Technical and Other Positions at levels higher thafg) categories:
() Chairman — Director.

(i) Member - Deputy Director or one of the Deans or@d3sor nominated by
the Director

(i) Members— Two from the Panel of Experts approved by the Boafd
Governors.

(iv) Member - Head of the Dept. concerned or the Regisdis the case may be.
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(g) Deputy Registrar, Assistant Registrar, Accounts Ofter, Internal Auditor,
Stores Officer, Engineers, Medical Officers and allother Administrative and
Technical posts of Group A category

() Chairman - Director or his nominee.

(i) Member - Deputy Director or one of the Deans orféasor nominated
by the Director.

(i) Members - Two nominees of the Board.

(iv) Member— Registrar.

(h) In the case of other posts not covered by categes listed under (a), (b), (c), (d),
(e) and (f) and for which the Director is the Appoiting Authority, the Selection
Committee shall consist of:

()  Chairman - Director or his nominee.

(i)  Member - A nominee of the Board.

(i)  Member - Head of the Department concerned or thgisRar, as the
case may be.

(iv) Member- An expert from the staff of the Institute nominated the
Director.

(i) In the case of all other posts, the Directorymat his discretion, constitute such
Selection Committees as may be considered apptefnyahim or her.

(6) All the Selection Committee for appointmettdghe posts reserved for Scheduled Caste or
Scheduled Tribe or Other Backward Class candidstall include one Scheduled Caste
or Scheduled Tribe member or one Other BackwardsClmember from a panel
approved by the Director.

(7)  The Chairman of the Selection Committeq in&ite an additional expert from approved
panels to assist the Selection Committee who shatl participate in the final
recommendation of the Committee.

(8) The qualifications and the relevant teand conditions of service for the various posts
except those posts for which the Central Governrtagrst down qualifications, service
conditions, etc. shall be specified by the Boaoanftime to time.

9) In the absence of the Director, the Dg@itector, or any member of the faculty of the
Institute who is appointed to perform the curreaties of the Director, shall be the
Chairman of the Selection Committees.

(10) Where a post is to be filled on contrasib or by invitation, the Chairman of the Board
of Governors may, at his or her discretion, constisuch ad-hoc Selection Committees,
as the circumstances of each case may require appeintment thus made shall be
approved by the Board.

(11) Where a post is to be filled by promotioonfr amongst the members of staff of the
Institute or when to be filled temporarily for arjgel not exceeding twelve months, the
Board shall lay down the procedure to be followed.

(12) When a post is to be filled by advertisemém terms and conditions of the appointment
shall be advertised by the Registrar and all appbos received within the date
specified in the advertisement shall be considbyetthe Selection Committee.

(13) No act or proceeding of any Selection Cottaaishall be called in question on the
ground of the absence of any member or membeted¢lection Committee.

(14) Candidates selected for interview for atpasder the Institute may be paid such
travelling allowances as may be determined by tbar® from time to time in this
behalf.
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18.

19.

20.

21.

(15) All appointments shall be reported to tloail at its next meeting.

(1) Chair Professors, Joint Faculty, Adjunct Faculty, Dstinguished Faculty, Honorary
Professor, and Visiting Faculty appointments -The Institute may create Chair
Professorship(s) which may be funded partially alyf from the institute’s own
resources or from the funds received from donations

(2) The Institute may make joint appointments of facwitho could share his or her time
along with another Institution within or outsideetlcountry either for research or for
teaching or both, on such terms and conditionb@®Bbard may in each case decide. In
the case of a foreign faculty member, the terms @mlitions of appointment shall be
subject to the guidelines of the Government ofdndi

(3) The Institute may from time to time appoint hongratistinguished, adjunct faculty and
visiting faculty at different levels keeping in wethe needs of the Institute and the
availability of such persons as are considered ssacg. The Board shall frame
guidelines relating to these appointments from tiongéme.

Terms and Conditions of Service of the Employees drDetermining their Seniority
(1) There shall be the following categories of emplayekthe Institute —

a) Permanent Employees

b) Temporary Employees

¢) Employees on Contract

The terms and conditions of service for each ofaibeve categories shall be as provided
in the Schedule B.

(2) For determining the inter-se seniority of eoygles of different categories for specific
purposes such as for the membership of authosdtiesbodies, residential accommodation
etc, the Board may approve the norms and guidefinestime to time.

(3) The employees shall be governed by the Corfdulets as detailed in the Schedule C.

Benefits and Facilities for the Employees

(1) The various benefits and facilities shall baikble to the eligible employees as may be

mentioned in the letter of appointments and theneadf such appointments held by them,
as provided in Schedule D.

(2) The vacation and leave: The employees of thgtite shall be entitled to the vacation and
leave as laid down in Schedule E.

Authentication of Orders and Decisions of the Authdties and Legal Proceedings

(1) All Orders and decisions of the Authorities shal &uthenticated by the signature of the
Registrar or any other person authorised by thedivathis behalf.

(2) The Registrar may sue and be sued in the ndntbeolnstitute. In the absence of the
Registrar or when authorised by the Director irs thehalf, the Deputy Registrar or the
Assistant Registrar shall represent the Instimtkegal proceedings; shall sign pleadings and
other documents and accept processes on behal dridtitute in such legal proceedings.
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22.

23.

24.

25.

26.

Departments, Schools, Centres Divisions, &her Units

The Board may from time to time create, continu@mkine or close down any academic
units such as departments, schools, research er g#ntres including service centres,
divisions on the recommendation of the Senate.

Head of Department, School, Centre, Division

(1) Each Department or School and Centre or Diwigio similar unit shall be placed in the
charge of a Head or Professor-in-Charge who sleadldbected and appointed by the Director
from among the academic staff of the Institute:

Provided that when in the opinion of the Directbg situation so demands, the Director may
himself or herself take temporary charge of the dHea place it under the charge of the
Deputy Director or an academic staff from anothegadtment for such period as the Director
may decide in each case from time to time.

(2) The Head shall be responsible for the actwitiender his or her charge subject to the
direction and general control of the Director.

(3) It shall be the duty of the Head to see tha teaching, research and development,
administrative and other activities and the deaisiof the Authorities of the Institute and of
Director are faithfully carried out. He or She s$haérform such other duties as may be
assigned to him or her by the Director.

Institution of Fellowships, Scholarships, Assiantships, Medals and Prizes

(1) The Board may institute from time to time Fal&hips, Scholarships, Assistantships, Medals
and Prizes for awarding them to its students aergrdduate, postgraduate, research and
post-doctoral and other levels.

(2) The Institute shall decide the value, numbet eonditions of award for each of them from
time to time.

(3) In addition to the funds of the Institute féretabove mentioned purposes, funds received
from donations may also be utilised.

Fees and Other Charges payable by the Students

(1) The students admitted to the various programmel$ g tuition fees at the time of first
admission and thereafter every academic year fsumg the programme to which he or
she is admitted, as may be prescribed by the Bamyer the policy decided by the Council
from time to time.

(2) The Director shall decide in consultation with ®Benate, the eligibility and guidelines for
administering the Merit-Cum-Means assistance taribatorious students.

Hostels, Halls of Residence and Wardens

(1) All the students, namely, under-graduate, postwgaseland research scholars shall reside
in the Halls of Residence and Hostels built, madagecognised or otherwise by the
Institute:

Provided that in exceptional casesOlector may permit a student, scholar or  fellow
to reside outside the campus of the Institute am wndition as may be laid down from
time to time for this purpose.
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27.

28.

29.

(2) Every resident in the Halls and Hostels shall almgé¢he rules laid down by the wardens
with approval of Director for the purpose.

(3) For each Hall and Hostel, there shall be a waraehsaich number of associate wardens
and other staff as may be determined by the Dirdrim time to time.

(4) The offices of warden and associate warden shdiehg by the members of the faculty of
the Institute. The appointments shall be made byDinector for such period as he or she
may decide.

(5) wardens and associate wardens shall be paid sloetaates and provided such facilities
as may be approved by the Board from time to time.

(6) The Board may decide to create such coordinatintjtfafor the Hostels and Halls of
Residence as may be necessary.

(7) The conditions of residence of students, levyingeet for residence and of other charges
as also the management of the Halls of Residertélastels shall be in accordance with
the rules approved by the Director.

Conferment of Honorary Degrees

(1) All the proposals for the conferment of homgrdegrees shall be made by the Senate and

shall require the assent of the Board before sugiomido the Visitor for confirmation.

(2) Whenever it is necessary, the Chairman of thar® may submit, on behalf on the Board,

such proposal to the Visitor.
Withdrawal of Degrees

(1) The Senate may by a special resolution passedrnbgjarity of not less than two-thirds of
the members present and voting, recommend to tlaedBthe withdrawal of any degree or
academic distinction conferred on or any certioat diploma granted, to any person by the

Institute for good and sufficient reason :

Provided that no such resolution shall be passgitlainotice in writing has been given to
that person calling upon him to show cause withichgime as may be specified in the notice
why such resolution should not be passed and histibbjection, if any, and any evidence he

may produce in support of them, have been consideyehe Senate.

(2) The Board shall consider the recommendation oSéweate and pass final orders relating to
the withdrawal or otherwise of the degrees, diplentartificate or the academic distinction

as the case may be.
Promotion of Entrepreneurial Initiative

(1) The Institute may promote faculty and students'tipigiation in Entrepreneurial and

similar activities.

(2) The Board may frame suitable rules providing fldikypfor such promotional activities.
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30.

31.

32.

33.

34.

35.

Knowledge, Resources and Management

(1) The Institute may provide for creation of suitafdeilities for Knowledge, Resources and
Management purposes to cater to the needs of doemic staff, students, researchers and
others engaged in academic, management and adutinistpursuits including the process
of Technology Enhanced Learning Programmes, thraagitemporary means and methods

in electronic and print form.

(2) The Institute while providing suitable facés and structure may also lay down the norms

and necessary guidelines for this purpose.
Resource Mobilization and Corpus or Endowmernitund

(1) The Institute may raise its own resources frdiffierent sources such as Consultation,
Donations, Continuing Education, Distance Educatein. so that some of its additional

needs may be met from such funds.

(2) The Institute may create its own Corpus Fun&mdowment to credit donations, wherever
necessary to do so, savings from different fundssamurces, and manage the funds through

a structured system.

(3) The Board may create such suitable structfmeshe aforesaid purpose as it may deem

appropriate with due accountability.
Continuing Education Programmes

The Senate may create suitable structures and dques to offer Continuing Education

Programmes by the Institute. It may lay down siléaimrms and guidelines in this regard.
Technology Enhanced Learning Programmes

The Board may create suitable structures and puwpesdto promote Technology Enhanced
Learning Programme and also the Board may lay doegessary norms and guidelines in this

regard.
Creation of Entities to Promote Academic and Rearch Excellence

The Board may lay down suitable norms and guidsliioe establishing entities such as Special
Purpose Vehicle (SPV), under section 8 of the CongsaAct, 2013 and Societies Registration
Act,1860 (21 of 1860) to promote Academic and ReseBxcellence.

Interpretation of the Statutes

The decision of the Board on all questions relattthe interpretation of these First Statutes and

the provisions therein shall be final.
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SCHEDULE A
See Statute 12(1)
CONCTRACT OF SERVICE OF THE DIRECTOR

(herein after called the appointee) of the one m@amtl the Indian Institute of Technology, Tirups
incorporated under the institutes of Technology, A&61 (Act 59 of 1961) as amended from time toet
(hereinafter called the Institute).

"WHEREAS in terms of section 17 (1) of the Instsitof Technology Act, 1961 (hereinafter called Aot
and sub-statute (1) of statute 12 of First Statatemdian Institute of Technology Tirupati, 20{Yereinafter
called Statutes), the Council of the InstitutesTethnology referred to in the Act (hereinafter edlithe
Council) with the approval of the Visitor, has bg#eased to approve the appointment of the appadehe
Director of the Institute on contract for ......e... .... ........ years and the appointee haemed such
appointment upon the terms and conditions her&naftpearing.

NOW THESE PRESENTS WITNESSETH and the parties berspectively agree as follows:-

[1] This agreement of service shall be deemdthte been entered into subject at all times t@theisions
of the Act and Statutes covering the Institutera®rce from time to time as applicable to permar
confirmed employees.

[2] The appointee shall be on service underAgeement for a period of ..... years with efferdn
................. that is date of joining the pdatovided that if the appointee on conclusionhef period of]

service mentioned above is below 70 years of agegrhher service shall continue till the last date

the academic year in which the appointee concltliesaid period of service or till he attains tige
of 70, whichever is earlier.

[3] The appointee shall be the Principal acadeanid Executive Officer of the Institute and setive
Institute as the whole time Director of the Inggtwith powers and duties provided in the said a&ud
Statutes.

[4] The appointee shall devote his whole timethe service of the Institute and will be subjectthe
Conduct Rules and other provisions of the said a&ul the Statutes. Any information obtained
appointee during or in connection with his senérel the work upon which he is engaged shal
treated as secret and confidential and appointeatiide himself or herself accordingly.

[5] During the period of his service except @spect of any period of suspension and also opanpd of
leave without pay. the appointee shall be entidigbject to the Indian Income Tax to an initial [y

ati,

m

en
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Rs.......... provided that if any time the appointeegeeds on deputation out of India his pay and
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allowances during the period of his deputationl Wwé such as may be decided by the Board of

Governors. In addition, the appointee shall drawovances like Dearness Allowance, C
Compensatory Allowance etc. as maybe admissibia fnme to time as per rules of the Institute.

[6] During his or her service under these pres#dmt appointee, if on deputation from anothentuntsin; be
governed by the terms and conditions of the paretitution of the appointee. In all other caség
appointee shall be governed by the New Pensionnseh@&PS) of the Government of India,
applicable to the employees of the Institute.

[7] Notwithstanding anything hereinbefore containthe appointee shall, unless otherwise decigetidd

Institute, be entitled to receive the whole or art@as may be determined by the Institute, the fiisne

of any improvements in the revision of pay and eétirement benefits that may be effected by
Institute. He or She will also be eligible for anyprovements in any other conditions of the seratc
members of the staff of Institute.

[8] The appointee shall be entitled to leave asissible to permanent non-vacation employees of]
Institute under the Rules framed or as may be fdalnyethe Board.

[9] The appointee shall be entitled to furnishiese of licence fee accommodation in the camputhef
Institute as may be sanctioned by the Board of @mrs of the Institute. In case, the appointe
required to stay outside the campus, the Board sleaide the arrangement or payments for
accommaodation befitting the position of the Directmutside the campus.

[10] The appointee shall be eligible for privileigerelation to medical attendance and treatmemtragided
for by the Rules framed or may be framed by ther@dar the employees of the Institute.

[11] The appointee shall be paid travelling exgsrfer joining the Institute as admissible to dficef of the

—

as

the

19}

the

P iS
the

Central Government of equivalent rank under thenSfiexr Travelling Allowances. Rules of the Central
Government deeming the appointment of the appoiateen transfer in the public interest. If the

appointee is required to travel in the interestlredtitute work, he shall be entitled to travelli

ng

allowance on the scale provided for in the TramgllAllowances Rules of the institute in force from

time to time.

Similarly, the appointee shall be entitled to le&avel concession for visiting his hometown as
the Rules of the Institute.

[12] Any amount received by the appointee fromKksoand articles published by him at his cost dbhelleft
to him as an encouragement for continuing his waorkhat line. He would also be allowed to
consultancy and retain benefits of the same asupes laid down by the Board from time to time.

[13] The service of appointee may during the pkgbcontract, be terminated by the Institute at time by
three calendar months notice in writing given at @me during service under this contract withooy &
cause assigned. Provided always the Institute mdieil of the notice herein provided to give t

pe

do
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appointee a sum equivalent to the amount of déséclpay for three months.

The appointee may terminate his service by givimghe Institute three calendar months notice in

writing.

[14] The appointee will be allowed the status obf€ssor of

................... , to take part in teaching 3
research in the Department of

....................................... of the Institute.

[15] In respect of any matter for which no prowrsihas been made in this agreement, the appoinédicbs

governed by the said Institutes of Technology Ai1las amended from time to time and the Stat
made thereunder for time being in force.

IN WITNESS WHEREOF on the day and the year firathvabwritten, the Chairman of the Board
Governors of the Institute and hereinto set higlrend the appointee has hereinto set his hand.

Signed and delivered for the Chairman, Board of Govemjor

Indian Institute of Technology Indian Institute of Technology, Tirupati

In the presence of Signature of

Witnesses with addresses.

Signed and delivered by the Director, IIT Tipati.

said appointee

In the presence of Signature of

witnesses with addresses

ind

utes

of
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SCHEDULE - B
[See Statute 19(1)]

The Terms and Conditions of Service of the Employs

1. Permanent Employees

(1) Every appointment shall be subject to the conditiwt the appointee is certified as bejng
in sound health and physically fit for the servibg,a medical authority nominated by the
Board : Provided that the Board may for sufficismdsons relax the medical requiremegnts
in any particular case or cases or dispense with medical examination in any case|or
class of cases subject to such conditions, if asynay be laid down by the Board.

(2) The age of superannuation of the employees shallelgalated and prescribed |in
accordance of the orders of the Government of lirdtais behalf from time to time and
as adopted by the Board.

(3) Subject to the provisions of the Act and the Sestuall the appointments to permangnt
positions under the Institute shall ordinarily bada on probation for a period of one year
after which period, the appointee, if confirmedalshontinue to hold office subject to the
provisions of the Act and the Statutes, till the efithe month in which attains the age| of
superannuation, as may be prescribed from timieni. t

(4) The appointing authority shall have the power tteed the period of probation of any
appointee for such periods as may be found nege$sdrnot exceeding two years,
provided that if, after the extended period of @tidn, the appointee is neither confirmed
nor his services terminated, he shall be deemédve continued on temporary basis, and
then his services may then be terminated on a risomifitice or on a payment of |a
month’s salary thereof.

(5) The Appointing Authority shall have the power tom@ate the services of any member
of the staff without notice and without any caussigned during the period of probation.

(6) Where the Board considers that in the intereststoflents and for the purposes|of
teaching and guiding the research scholars, anybmeof the academic staff should be
re-employed after superannuation, it may re-empglogh a member till the end of the
semester or academic session as considered agpeoprihe circumstances of each cg
Provided that in no circumstances such member bleatle-employed for any purposes
other than those of teaching and research.
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(7) Where it becomes necessary to re-employ any suahberebeyond the end of the
academic session, the Board may, with the prevappoval of the Visitor, re-employ

any such member for a period upto three yearsarfitht instance and up to two years
thereafter and in no case exceeding the end aciidhdemic session in which attains the

age of 70 years. Provided that in no circumstasael member shall be re-employed
any purposes other than those of teaching androdsea

(8) A permanent employee of the Institute may resigretire from services by giving to th

Appointing Authority three months notice providéwt the appointing authority may for

sufficient reasons either reduce this period ot oabn the employee concerned
continue till the end of the academic year or séends which the notice is receive

Retirement or other benefits shall be in accordavite the provisions of Government of

India as applicable from time to time.

Temporary Employees

(1) The service of a temporary employee shall be liableermination at any time by notic¢

J
SS

in writing given either by the employee to the Apypimg Authority or by the Appointing
Authority to the employee. The period of such mmtigshall be one month, unle
otherwise agreed to by the Institute and the engaoy

(2) The other terms and conditions of service of sutipleyees shall be such as may
specified by the Appointing Authority in the lettafrappointment

Appointments on Contracts

(1) Notwithstanding anything contained in these esthe, the Board may in spec

circumstances, appoint an eminent person on carfsaperiod not exceeding 5 year

with a provision of renewal for further period, pided that every such appointment g
terms thereof subject to the prior approval of\igtor.

(2) Subject to the provisions contained in the Act, Beard may appoint any person
contract in the specified Scales of Pay and ondeamd conditions applicable to t
relevant post for a period not exceeding five yadth a provision of renewal for furthe
period. For making such appointments, the Chairofathe Board may, at his or h
discretion, constitute such ad hoc Selection Cotesstas deemed fit and proper.

(3) Notwithstanding anything contained in these schedtihe Council may appoint g
eminent person as the Director on contract forraogenot exceeding five years, with
provision for renewal for further periods, providiat every such appointment and tef
thereof shall be subject to the prior approvahef Yisitor.

for
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SCHEDULE-C
[See Statute 19 (3)]
Conduct Rules for the Employees
Application
The provisions contained in this Schedifiall apply to all the employees of the Institute
Definitions
2. In this Schedule unless the context othervaseires-
(a) "Competent authority" means:-
0] "The Board of Governors" in the case of the Directo
(i)  "The Director" in the case of all other employees.
(b) "Members of the family" in relation to an eloyee includes-

(i) the spouse, child or step-child of such ke residing with and dependent, and s
other dependants as may be permitted under theraCe@bvernment Rules (@
directive in this regard.

(c) Service" means service under the Institute.
General

3. An employee of the Institute shall devoteolghtime to the service of the Institute and shall
engage directly or indirectly in any trade or bess or any other work which may interfere with
proper discharge of duties, but the prohibitionehercontained shall not apply to academic w
and Consultative Practice or any Entrepreneuriargr similar activity undertaken with the pri
permission of the Institute, which may be givenjeabto such conditions as regards the accept
of remuneration and conditions as may be laid dbywthe Board from time to time.

4. (a) Every employee shall at all times maintaisadlte integrity, devotion to duty, and do noththgt is
unbecoming of an employee of Indian Institute o€firmlogy Tirupati, and also be strictly hon
and impartial in his official dealings.

(b) An employee should at all times be courteous indaalings with other members of the st
students and members of the public.

(c) Unless otherwise stated specifically in the terfappointment, every employee is a whole-ti
employee of the Institute, and may be called upoperform such duties, as may be assigne
competent authority, beyond scheduled working hamigs on closed holidays and Sundays. Th
duties shall inter-alia include attendance at mestiof committees to which appointed or requi
by the Institute.

(d) An employee shall be required to observe the sdaddoours of work, during which must I
present at the place of his duty, unless requivdgttelsewhere on duty.

(e) Except for valid reasons or unforeseen contingsna® employee shall be absent from d
without prior permission.

(f) No employee shall leave station except with theviptes permission of proper authority, eV
during leave or vacation

Taking Part in Politics and Election

5 (i) No employee shall take part in politics or dmsociated with any party or organisation whakes
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part in political activity, nor shall subscribe @ad or assist in any manner any political movenaan
activity.

(i) No employee shall canvass or otherwise interfer use influence in connection with or take jany
election to legislative body or local authority:oRided that an employee of the Institute qualified
vote at such election may exercise right to vote voere so does, shall give no indication of
manner in which proposes to vote or has voted.

6. Connection with Media

(1) No employee shall, except with the previous sanctibthe competent authority, own wholly or
part, or conduct or participate in the editing oanaging of any newspaper or other period
publications.

(2) No employee shall, except with the previous sanabiothe competent authority or any other authg
empowered by it in this behalf, or in the bona fililscharge of duties, participate in any mediavigti
or contribute any article or write any letter eitla@onymously or in own name or in the name of
other person to any newspaper or periodical :

Provided that no such sanction shall be requiredéh media participation or when such contribut
is of a purely literary, artistic or scientific alaater.

Note: Subject to the restrictions noted below, membetbefstaff are at liberty, without any sancti
as contemplated above, to publish their originadrdic, literary or artistic works.

7. Criticism of the Institute

No employee shall, in any media activity or in @amgcument published anonymously or in own name ¢
the name of any other person or in any communigatahe media or in any public utterance, make
statement of fact or opinion-

(i) which has the effect of an adverse criticism of emyrent or recent policy or action of the Ins&ubr

(i) which is capable of embarrassing the relations eetvthe Institute and of the Central Governmer
any State Government or any other institute ormegdion or members of the public.

Provided that nothing in this paragraph shall applgny statements made or views expresse
an employee in official capacity or in the due parfance of the duties assigned.

8. Evidence before Committee or any other Authorit

(1) Save as provided in sub-paragraph (3) below, ndayme shall, except with the previous sanctior
the competent authority, give evidence in connectiwith any inquiry conducted by any pers
committee or authority.

(2) Where any sanction has been accorded under suprppha(l), no employee giving such evidel
shall criticise the policy or any action of the tinge or the Central Government or any St
Government.

(3) Nothing in this paragraph shall apply to-

(a) evidence given at any inquiry before any auth@ppointed by the Institute, by Parliament or
a State Legislature; or

(b) evidence given in any judicial inquiry; or

(c) evidence given in any departmental inquiry cedeby the Institute authorities.
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9. Unauthorised Communication of Information

10.

11.

12.

13.

14.

15.

16.

No employee shall except in accordance with anyegdror special order of the competent authority
in the performance in good faith of the duties gresdl, communicate, directly or indirectly, any o
document or information to any person.

Gifts

No employee shall, except with the previous sanaiothe competent authority, accept or permit spq
or any other member of family to accept from anyspe other than relations any gift of more th
trifling value.' The interpretation of the termifling value' shall be the same as laid down imiCa
Civil Services (Conduct) Rules 1964 as amended fioma to time.

Private Trade or Employment

No employee shall, except with the previous perimis®f the competent authority, engage directly
indirectly in any trade or business or any priviaiition or undertake any employment outside offiq
assignments. Provided that the above restrictibalt sot apply to academic and other related v
mentioned in clause 3 undertaken with the priompgsion of the competent authority which may
given subject to guidelines framed by the Board.

Vindication of Acts and Character of Employees

No employee shall, except with the previous sanctibthe competent authority, have recourse to
Court of law or to the press for the vindicationamiy official act which has been the subject maite
adverse criticism or an attack of defamatory chara®rovided nothing in this rule shall be deene
prohibit an employee from vindicating private cleiea or any act done in private capacity.

Marriage

No employee who has wife living shall contract &eotmarriage without first obtaining the permissio
of the Board of Governors notwithstanding that laseguent marriage is permissible under the perso
and religious law for the time being applicable.

Representations

(&) Whenever an employee wishes to put forth daync or seeks redressal of any grievance or of
wrong done, must forward case through proper cHaand shall not forward any advance cog
of request or application to any higher authouityless the lower authority has rejected the claimn
refused relief, or the disposal of the matter iaykd by more than three months.

(b) No employee shall be signatory to any joimtresentation addressed to the authorities for ssdrg
any grievance or for any other matter.

Punishment, Appeals, etc.

An employee shall be governed by the provisionthefrelevant rules regarding imposition of penal
for breach of any of these rules and preferen@ppéals against any such action taken.

Disciplinary action:
Suspension The Director may place a member of the staff appd at the Institute under suspension
(@) where a disciplinary proceeding against himtemplated or is pending; or

(b) where a case in respect of any criminal aféeis under investigation or trial.

17.During the period of suspension, the member okth# shall be entitled to the payments as perutes

in Government of India in this regard.
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18. Disciplinary proceedings: All disciplinary proceedings shall be conductedidaing the Rules and

Orders of the Government of India.

19. Penalties The following penalties may, for good and suffiti reasons and as hereinafter provided, be

imposed on any member of the staff:
() Censure;
(i)  Withholding of increment(s) or promotion;

(i)  Recovery from the whole or part of any pecuniagsloaused to the Institute by negligence or
breach of orders,

(iv)  Reduction to lower service, grade or post or limager time-scale, or to a lower stage in a time
scale;

(v) Compulsory retirement;

(vi) Removal from service which shall not be a disdigatiion for future employment under the
Institute;

(vii) Dismissal from service which shall ordinarily bdiaqualification for future employment under
the Institute.

20. Imposition of penalty:

(&) Anorder imposing on any member of the staff any efgknalties specified at paragraph 19 (i
(iif) above shall be passed by the Appointing Auitiycafter the member of the staff concerned

been given an opportunity to make a representatitime Appointing Authority.

(b) An order imposing on any member of the staff of the penalties specified at paragraph \O)Qdi
(vii) above shall be passed by the appointing aitthafter an enquiry has been held and
member of the staff has been given reasonable tymityr of showing cause against the act
proposed to be taken.

21. Notwithstanding the above provisions, it shall het necessary to follow the procedure mentiongd

above in the following cases :-

(@) where an employee is dismissed or remove@duced in rank on the ground of conduct whig
has led to his or her conviction on a criminal ¢jear

(b) where the appointing authority is satisfibdttfor some reason to be recorded by that aughiorit

writing, it is not reasonably practicable to gieethat person an opportunity of showing cause; or

(c) where the Visitor is satisfied that in théemests of the security of the State, it is noteekent to
give to that person such an opportunity.
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22. Appeal

D

A member of the staff aggrieved by any order impggienalty passed by the Director shall be entitled
to prefer an Appeal to the Board against the olenember of the staff aggrieved by any order pdsse
by the Board against him inflicting a penalty ombshall be entitled to prefer an Appeal to the tdisi
against the order.

23. Time limit for filing appeal

No such appeal shall be entertained unless itamgted within a period of three months from théeda,
on which appellant receives a copy of the ordeealgal against:

Provided that the Appellate Authority may enterthia appeal after the expiry of the said period,iff
satisfied that the appellant has sufficient caos@®t submitting the appeal in time.

24. The authority with whom an appeal against an onagiosing penalty lies may, of its own motion or
otherwise call for the records of the case in aigimary proceeding, review any order passed thsa
case and pass such orders as it deems fit asnie¢h&ber of the staff concerned had preferred asapy
against such order :

Provided that no action shall be initiated morentlsix months after the date of the order to be
reviewed.

25. Notwithstanding anything contained in this Schedtlie Visitor may, on own motion or otherwise afte
calling for the records of the case, review anyeondhich is made under this Statute or is appealapl
thereunder, and-

=

(a) confirm, modify or set aside the order,
(b) impose any penalty or set aside, reducejrcordr enhance the penalty imposed by the order,

(c) remit the case to the authority which mddedrder or to any other authority directing such
further action or enquiry as considered propehedircumstances of the case, or

(d) pass such other order(s) as deemed fit.
Provided that:

()  an order imposing or enhancing a penalty shallbeopassed unless the person concerned
has been given an opportunity of making any remtesen against such enhanced
penalty;

(i)  If the Visitor proposes to impose any of the peaeslispecified in clause (iv) to (vii) of
paragraph 19 in a case where proper enquiry hasbeeh held and thereafter om
consideration of the proceedings of such enquid after giving the member of the staff
concerned an opportunity of making against suchalpgnmay pass such order(s) as may
be deemed fit.

26. The decision of the Appellate Authority under paegup 22 or 24 shall, subject to the provisions pf
paragraph 25, be final.

27. (1) When a member of the staff of the Instituteowias been dismissed, removed or suspended is
reinstated, the appointing authority or the appellauthority that directed reinstatement shal
consider and make a specific order -

(a) regarding the pay and allowances to be patdganember of the staff of the Institute for th
period of absence from duty; and

[¢)
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(b) whether or not the said period shall be treated period spent on duty.

0] Where such authority holds that the member of thi sf the Institute has been fully
exonerated or in the case of suspension, thatstwimlly unjustified, the member of
the staff of the Institute shall be entitled td fody and allowances to which he or she
would have been entitled had he or she not beenisisd, removed or suspended| as
the case may be, and the period of absence froyrstiatl be treated as a period spent
on duty for all purposes :

(ii) Provided that in case an employee had been plawdet suspension due to pendency
of disciplinary proceedings and has been imposgdofirthe penalties specified in
clause (i) to (iii) of paragraph 19, the entireipdrof suspension shall be treated| as
wholly unjustified and shall be entitled to full ypand allowances and the entjre
period of suspension shall be treated as dutylifpugposes.

(iir) In other cases, the member of the staff of thatiristshall be given such proportion
of such pay and allowances as the authority magcphe : Provided that the
payment of allowances under clause (i) or claugesfiall be subject to all other
conditions under which such allowances are admeéssib

In cases falling under clause (iii), the periochbsence from duty shall not be treated
as a period spent on duty unless such competemréytspecifically directs that it
shall be so treated for any specified purpose.

Interpretation

28. The decision of the Board on all questions relatimthe interpretation of these provisions of tbleeslule
shall be final.

29. Wherever the Conduct Rules are silent, the rele@@vernment of India Rules shall be followed.

SCHEDULE-D
[Statute 20 (1)]
Benefits and Facilities for the Employees of the btitute
1. New Pension Scheme (NPS)

(1) All the eligible employees shall be under the Neengton Scheme (NPS) of the Central
Government introduced throughout the country witfee from the ¥ January, 2004 for its
employees.

(2) The details of the Scheme shall be as notifiechbyQentral Government from time to time.

(3) In case Central Government decides to introduceotimgr scheme of retirement or death benefits
that provides for pension, family pension, retiremer death gratuity, and other benefits, the

benefits of liberal provisions may be extendechtoeémployees of the Institute.

2. Insurance Facility

The employees of the Institute shall be coveredeusdch Insurance Policy as the Board may decide

from time to time.
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3. Medical Facility

The Board has to lay down its own norms for medieaiefits.

4. Leave Travel Concession (LTC)

The employees of the Institute shall be extendezh dieave Travel Concessions as the Central

Government may decide for its employees from tiongne.
5. Vacation and Leave

The Board may frame Rules relating to the Vacatiod Leave in respect of the employees of the
Institute. In case norms notified by Governmentlralia are more liberal, the benefits of liberal

provisions may be extended to the employees oidtéute.
6. Travelling and Daily Allowances

The employees when they undertake travel for @ffipurposes shall be eligible to the travelling and

daily allowances as may be decided by the Board.
7. Residential Accommodation

(1) Subject to availability, an employee of the Ingttueligible for residential accommodation in the
campus may be allotted house or apartment foregeal use subject to such conditions as may loke lai
down by the Board.

(2) The allotments of accommodation shall be in acamwdavith the Rules that the Board may frame from
time to time.

(3) (a) An employee of the Institute who has been tatbhouse or apartment, shall be charged licerse fe
at the rate approved by the Board including sutierotharges as may be decided by it from time to
time.

(b) In addition to the license fee, charges forematlectricity and any other service rendered| dieal

recovered from the employee at such rates as mdgteemined by the Board from time to time.

(4) The Board may allot furnished or unfurnishedacmemodation without levying any license fee or iegy
such fee at concessional rates to any categortafff £ it considers it necessary to do so in itierest

of the Institute.

Explanation: - For the purpose of this Statute, the expres&bat" means to grant a license to an employee

of the Institute to occupy a house or a portiomebE owned or leased by the Institute, for useeaglence



[am 1—&vg 3(i)] WA kT SIS @ STHIROT 707

SCHEDULE - E
[See Statute 20 (2)]
LEAVE PROVISIONS
1. Applicability
The provisions contained in this Schedule shallyafgpall employees of the Institute.
2. Definitions
In this Schedule unless the context otherwise requi
(a) ‘Commuted Leave’ means leave as provided undeigpaph 18.

(b) ‘Completed years of service’ means continuous seroif the specified duration under the
Institute and includes periods spent on duty asagebn deputation and extraordinary leave.

(c) ‘Earned leave’ means leave earned in respect aigsespent on duty.

(d) ‘Half-pay Leave' means earned in respect of comspleyears of service calculated
according to the provisions hereinafter contained.

(e) 'Leave’ includes earned leave, half-pay leave, comeah leave, leave not due and extra
ordinary leave.

(f) ‘Sabbatical Leave’ means leave granted to any merabéhe Teaching Staff or Faculty
members referred to in Clause (a) of Statue 16afty of the objects mentioned in
paragraph 27.

3. Right of Leave

Leave cannot be claimed as of right and when tligeeagies so demand, leave of any description may
be refused or revoked by the authority empowereshtwtion the leave.

4. Authority empowered to sanction leave

(1) Applications for leave shall be addressed to tharBdy the Director and to the Director or to a
member of the staff designated by the Directorhigydther members of the staff.

(2) Leave may be sanctioned by the Director or by a begrof the staff to whom the power has been
delegated by the Director.

(3) The Board may sanction leave to the Director, batDirector can avail himself of casual leave on
his own authority.
5. Commencement and termination of leave

(1) Leave ordinarily begins from the date on which &asg such is actually availed of and ends on the
day preceding the one on which duty is resumed.

(2 Saturdays, Sundays and other holidays or the warcaiay be prefixed as well as suffixed to leave
subject to any limit of absence on leave prescrilreger each category of leave.

6. Combination of leave

Except as otherwise provided in this Schedule kamy of leave under these provisions may be granted
in combination with or in continuation of any othend of leave, subject to any limit on the aggteda
period of absence, as may be prescribed in suels.cas
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7. Grant of leave beyond the date of retirement and itthe event of resignation

@

(i)

(ii)

No leave shall be granted beyond the date on waitiember of the staff must compulsorily
retire.

Provided that the authority empowered to grantdeaay allow any member of the staff who
had been denied earned leave in whole or in parhgzount of exigencies of service, the
whole or any portion of the earned leave so deeigh though it extends to a date beyond the
date on which such member of the staff must conopilysetire :

Provided further that a member of the staff whagegise has been extended in the interest of
public service beyond the date of his compulsotiyenment, may be granted earned leave as
under:-

During the period of extension any earned leave idueespect of the period of such
extension, and to the extent necessary, the edeagd which would have been granted to
him under the preceding proviso had he retirecherdiate of compulsory retirement ;

After the expiry of the period of extension :

(@) The earned leave which could have been grantedntounder the preceding
proviso, had he retired on the date of compulsetyement, diminished by the
amount of such leave as availed of during the pesfextension; and

(b) Any leave earned during the period of extensiohassbeen formally applied for
as preparatory to final cessation of his dutiesufiicient time during the period
of extension and refused to him on account of exgs of public service;

(i)  In determination the amount of earned leave duengdhe period of extension, the earned

leave, if any, admissible under the preceding pmeghall be taken into account.

Note: For the purpose of this paragraph, a member oftdié may be deemed to have been denied

@

leave only if a sufficient time before the datewaimich he must compulsorily retire or the
date on which his duties finally cease he has eifitnenally applied for leave and been
refused it on the ground of exigencies of servicdas ascertained in writing from the
sanctioning authority that leave if applied for wbwot be granted on the aforesaid
ground.

If any employee of the Institute resigns, he shatl be granted either prior or subsequent to
his resignation, any leave due to his credit. Rtedithat the Director, may, in any case, grant
leave to an employee prior to his resignation thi& opinion of the Director, the circumstances
of the case justify such grant of leave.

8. Conversion of one kind of leave into another leave

@

@

At the request of a member of the staff the sanitgpauthority may convert any kind of leave

including extra ordinary leave, retrospectivelyoird leave of different kind which may be

admissible as on the day on which the member &f gtaceeded on leave, but the member of
the staff cannot claim such conversion as a matteght.

If one kind of leave is converted into another #mount of leave salary and allowances
admissible shall be recalculated and the arrealesaot salary and allowances paid or amounts
overdrawn recovered, as the case may be.
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9. Rejoining of duty on return from leave on medical gounds

10.

11.

12.

13.

A member of the staff who has been granted leavaedtical certificate shall be required to produce a
medical certificate of fithess before resuming duty

Rejoining of duty before the expiry of leave

Except with the permission of the authority whichrged the leave, no member of the staff on leave
may return to duty before the expiry of the perdbdeave granted to him.

Absence after expiry of leave

(® Unless the authority competent to grant leave @gdhe leave, a member of staff who remains
absent after the end of leave is entitled to nedesalary for the period of such absence and that
period shall be debited against his leave accosithaugh it were half pay leave, to the extent
such leave is due, the period in excess of suste ldae being treated as extraordinary leave.

@ Wilful absence from duty after the expiry of leaemders a member of staff liable to disciplinary
action.

General

(@ Leave should always be applied for and sanctioméalé it is taken except in cases of
emergency and for satisfactory reasons.

(@ Continuous temporary service followed by permasentice without any break shall be included
in permanent service for the purpose of computaifdeave.

Kinds of leave

The following kinds of leave shall be admissiblertembers of the staff:
(a) Casual Leave

(b) Special Casual Leave

(c) Special Leave

(d) Half-pay Leave

(e) Commuted Leave

(f) Earned Leave

(g) Extra-ordinary Leave

(h) Maternity Leave

(i) Paternity Leave

() Leave to a female member of staff on adoption dfikl
(k) Hospital Leave

() Quarantine Leave

(m) Leave-not-due

(n) Sabbatical Leave

(o) Study Leave

(p) Child Care Leave (CCL)



710 THE GAZETTE OF INDIA : EXTRAORDINARY [RRT II—SEC. 3(i)]

14. Casual Leave

(1) Casual Leave is not earned by duty. A member oftat on casual leave is not treated as absent
from duty and his pay is not intermitted. Casual/ecannot be claimed as of right and its grant is
always subject to the exigencies of service angestito a maximum of eight in the aggregate in a
Calendar year.

(@ Casual Leave may be granted at the discretioneokémctioning authority, as and when occasion
arises, provided that the total period of absenctuding Saturdays, Sundays and other holidays
intervening, prefixed or suffixed shall not ordimarexceed eight days at a time. Saturdays,
Sundays and holidays, whether intervening, prefiseduffixed shall not be counted as casual
leave.

(3 Casual leave cannot be combined with any other &ihelave.
15. Special Casual Leave

(1) Special Casual leave, not counting towards ordiRayual Leave, may be granted to a member of
the staff when heis

() Summoned to serve as Juror or Assessor or to ginerece before a court of law as a
witness in a civil or a criminal case in which pidvate interests are not at issue;

(i) deputed to attend a reference Library of otheritlitst or Conferences and scientific
gatherings of learned and professional societi¢sdannterest of the Institution;

(i) required to be absent for any other purposes apgrdoy the Board of Governors for
categories of staff.

(@ The period of such leave admissible in a year grdiinarily not exceed fifteen days but should,
however, be sufficient to cover the period of alssemecessary. The conditions under which such
leave will be granted, if necessary, be laid downthe Board.

16. Special Leave

Members of the staff deputed for practical trainimgr out of country shall be entitled to spetéalve
as may be determined by the Board in each case :

Provided that Sabbatical Leave shall be admissibéeTeaching Staff or Faculty Member —
(i) After completion of six years’ continuous servigenmore with the Institute,

(i) Where he avails of special leave, after the corngiedf six years’ service or more with the
Institute after his return from such special leadwud;in any case such leave shall not exceed three
times (inclusive of special leave in case suchddaas been granted) during the entire service of
such member.

17. Half-Pay Leave

(1) The half-pay leave admissible to a member of théf # respect of each completed year of
service shall be 20 days and credited in advantieeatte of 10 days ori'January and 10 days
on T July.

The credit for the half-year in which an employsejppointed will be at the rate of 5/3 days for
each completed calendar month of service he i$ylikerender in the half- year in which he is
appointed.

(@ Half-pay leave may be granted to a member of th& sin medical certificate or on private
affairs. No half-pay leave may be granted to a nemndd the staff in temporary appointment
except on medical certificate:
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Provided that in case of a temporary member of, stafhalf-pay leave will be granted unless the
authority competent to sanction leave is readyelete that the staff will return to duty on the

expiry of the leave, except in the case of a stetfiib has been declared completely and
permanently incapacitated for further service bylive authorities.

18. Commuted Leave

(0 Commuted leave not exceeding half the amount oh#tiepay leave may be granted on medical
certificate to a member of the staff subject toftilowing conditions.

(i) When commuted leave is granted, twice the amoustich leave shall be debited against the
half-pay leave account.

(i) The total duration of earned leave and commute¢kléaken in conjunction shall not exceed
240 days provided that no commuted leave maybeteptaimder this provision unless the

authority competent to sanction leave has reastelisve that the staff will return to duty
on its expiry.

(@ Half-pay leave up to a maximum of 180 days may Imvad to be commuted during the entire
service where such leave is utilised for an apptaa@urse of study such as a course which is
certified to be in public interest by the leavedaming authority.

19. Earned Leave
(1) Earned leave admissible to members of vacatioh staf

() During the period of one academic year, the pesfochcation for an employee entitled to it
will be 60 days.

(i) In case such a member of staff is required to neroaiduty during the whole or any part of
the vacation he shall be eligible to the followargount of earned leave on full pay :

Duration of duty Eligibility to Earned Leave on Full Pay

during Vacation

Entire Vacation 30 days

Part of Vacation
Number of days of the entire vacation

(@ Earned Leave admissible to members of the non-eecsiiaff

(i) The earned leave admissible to a member of thé etakr than vacation staff, shall be 30
days in a Calendar year.

(i) Leave account of every said employee shall beiteckdvith earned leave in advance in
two instalments of 15 days each on the first Janaad first July every year.

(i) The leave at the credit of an employee at the addsbe previous half year shall be carried
forward to the next half year, subject to the ctodithat the leave so carried forward plus

the credit for the half-year do not exceed the maxn limit as laid down government
from time to time.
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(3 Limits of accumulation and grant (applicable toraimbers of the staff)

(i)

(ii)

(iif)

Earned leave can be accumulated up to days adfisgelosy Government of India from
time to time.

The maximum amount of earned leave that can baegidan a member of the staff at a time

shall be 180 days. Earned leave may be grantealferiod exceeding 180 days if the entire
leave so granted or any portion thereof is spetdidel India, Bangladesh, Bhutan, Burma,

Sri Lanka, Nepal and Pakistan, provided that weemed leave exceeding 180 days is so
granted the period of such leave spent within InBengladesh, Bhutan, Burma, Sri Lanka,

Nepal and Pakistan, shall not in the aggregateeekt80 days.

Accumulated earned leave may be availed at a tpni mumber of days as prescribed by
Government of India from time to time in the ca$éeave preparatory to retirement.

20. Extraordinary Leave:

@

@

©)

Extraordinary leave shall always be without leaatary and may be granted when no other kind
of leave is admissible or when other leave beindmiasible, the member of staff concerned
specifically applied in writing for the grant atteaordinary leave.

The period of extra-ordinary leave shall not cofort increment except when such leave is
granted due to sickness on medical certificat@opéirsuing higher studies, provided that in case
of any doubt whether the extraordinary leave takes for pursuing higher studies or not, the
decision of the Board shall be final.

(a) Except in the of case of a permanent emplayeeduration of extra- ordinary leave on any
one occasion shall not exceed the following limits

(i)
(ii)

(iii)

three months

six months, in cases of employee who has compleedyear’'s continuous service on the
date of expiry of the leave admissible to him urtther rules, and his request for such leave
is supported by a medical certificate.

Eighteen months where the employee is suffering fteberculosis, leprosy or cancer and
undergoing treatment in a recognised clinic or urdgpecialist.

(b) Where an employee, other than a permanent gew|dails to resume duty on expiry of the

maximum amount of extra-ordinary leave grantediin, lor where such an employee who
was granted a lesser amount of extra-ordinary |#zee the maximum amount admissible to
him, remains absent from duty for any period whi¢bgether with the period of
extraordinary leave granted to him exceeds thd limito which he could have been granted
extra-ordinary leave under sub-rule (a), he shalless the Board in view of the exceptional
circumstances of the case otherwise determinegbmed to have resigned his appointment
and shall cease to be in institute employ.

@ The authority empowered to grant leave may commeitespectively period of absence without
leave into extraordinary leave.

21. Maternity Leave

@® (a) Maternity leave may be granted to a woman naezrobthe staff with less than two surviving

children on full pay for a period of 180 days frtime date of its commencement.

(b) Maternity leave not exceeding 45 days may hisgranted to a woman member of the staff

(irrespective of the number of surviving childrear) full pay during her entire service in
cases of miscarriage including abortion on proauctif medical certificate.
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22.

23.

24.

25.

@ Maternity leave shall not be debited to the leas@ant. Maternity leave may be combined with
leave of other kind except casual leave but anydespplied for in continuation of maternity
leave may be granted only if the application isgguped by a medical certificate.

Paternity leave

@® A male staff member with less than two survivingldien may be granted Paternity Leave for a
period of 15 days, during the confinement of hifevior childbirth, that is, up to 15 days before, o
up to six months from the date of delivery of thdd:

@ The Paternity leave may be combined with leavengfather kind except Casual Leave.
@ Paternity leave shall not be debited to the leageuant.
Leave to a female member of staff on adoption ofehild

A female staff member on adoption of a child, maydgbanted leave of the kind due and admissible
(including Leave Not Due and Commuted Leave noeeging 60 days without production of medical
certificate) for a period up to one year or tilich time the child is one year old, whichever idiea
However this facility will not be admissible in @she is already having two surviving childrenhat t
time of adoption.

Hospital leave

(1) Hospital leave may be granted to a member of thfé whder medical treatment for illness or injury
if such illness or injury is directly due to riskscurred in the course of his official duty. This
concession will be available to such members ofsth#, the nature of whose duties expose them
to such illness or injury and whose appointing arith is the Director.

(@ Hospital Leave may be granted on leave salarygeitlverage or half average as the authority
granting it may consider necessary.

(3 Members of staff eligible for Hospital leave wik lentitled to such leave without any restriction on
the quantum of leave and the leave can be graotezsiEh period as it considered necessary by the
authority competent to grantit.

(@ Hospital leave is not debited against the leavewticand may be combined with any other leave
which may be admissible, provided that the totaigaeof leave after such combination shall not
exceed 28 months.

Quarantine Leave

(@ Quarantine Leave is granted when a member of ist@ifecluded under orders of the competent
medical authority from attending office in consegce of an infectious disease in his family or
household. Such leave can be granted only on ti§icze of a medical or public health officer.
Maximum duration of Quarantine leave is ordinatiienty one days and may be extended up to
thirty days in exceptional circumstances. Any abeebeyond these limits has to be treated as
regular leave. A member of staff on Quarantine deiavnot treated as absent from duty and his
pay is not interrupted.

@ Quarantine leave is not admissible if the membestaff himself is suffering from an infectious
disease.

@ Cholera, Small pox, Plague, Diphtheria, Typhus feed Cerebrospinal Meningitis can be
treated as infectious diseases for the grant ofr@ptiae leave. In the case of Chicken pox,
however, no Quarantine leave can be granted utilesidealth Officer considers that in view of
some doubt about the nature of the disease theeason for grant of such leave.
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26.

Leave-not-due
(1) Leave-not-due is admissible when no other kingdaf/é¢ is due and admissible.

(@ Save as in the case of leave preparatory to regmemneave-not-due may be granted to a
permanent member of staff both on medical certificand on private affairs for a period not
exceeding 360 days during his entire service outto€h not more than 180 days in all can be on
private affairs.

(3) Leave-not-due shall be granted to a member of etdff if the sanctioning authority is satisfied
that there is reasonable chance of the membemftifrsturning to duty on expiry of leave and
shall be limited to half-pay leave which he is likeo earn thereafter.

@ A member of staff while on Leave-not-due is entitte the same leave salary as during half-pay
leave.

27.  Sabbatical Leave
() Sabbatical leave shall be admissible to a memb&eathing Staff or Faculty Member
0 After completion of six years or more of continu@asvice with the Institute;

® Where he availed of special leave or deputationafgreriod of one year or more, after
completion of six years or more of service with thetitute after his return from such
special leave.

@ In no case Sabbatical leave shall exceed threestduneng the entire service of the Teaching
Staff or Faculty Member.

(@ Sabbatical leave may be granted for one or motieeofollowing objects, namely :
(@ To conduct research or advanced studies in Incédm@ad,
(b) To write text books, standard works and otherdiigre,

(c) To visit or work in Industrial concerns and teclatidepartments of Government to gain
practical experience in their respective fields,

(d) To visit or work in a University, Industry or Govenent research laboratories in India and
abroad, and

(e) Any other purposes for the academic developmettieofTeaching Staff/Faculty Member, as
approved by the Board of Governors.

@ The grant of sabbatical leave shall be subjedteédallowing conditions, namely :

(@ The period of sabbatical leave shall not exceedyeag at a time including vacations, if any
but the Board may grant in addition any other legwéo a maximum of 120 days which the
member might have earned during the service dn#igute ;

(b) A member of the Teaching Staff or Faculty Membeallstluring the period of sabbatical
leave, be paid full salary and allowances as adotésander the normal rules but he shall not
be entitled to any travelling allowance or any axlowances in India or abroad ;

(©) No substitute shall be appointed in the vacancyldadvork shall be shared by the other
members of the faculty;

(d) A member of the Teaching Staff or Faculty Membeallsihot undertake during the period of
sabbatical leave, any regular appointment undero#mr organisation in India or abroad; he
shall, however, be free to receive a scholarshifellowship or bursary or any other ‘ad
hoc' honorarium other than his regular employment.

() A member of the Teaching Staff or Faculty Membeiliivg sabbatical leave shall furnish a
bond in the prescribed form to serve the Instifotea minimum period of three years on
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return to duty.

28. Study Leave

@

@

S)
@

©

()

©

(10

1)

Study Leave is granted to a staff member with ass lthan five years of continuous regular
service for undergoing a special course consisifrigjgher studies or specialised training in
a professional or technical subject having a diaect close connection with the sphere of his
or her duties or being capable of widening hisarind in a manner likely to improve his
ability.

Course should be certified to be of definite adagatto the Institute from the point of view
of public interest.

The competent authority to grant leave should agptbe particular study or study tour.

The staff member on his or her return should sulantiill report on the work done during
study leave.

Study leave is not admissible
@ for studies outside of India if facilities for sustudies exist in India,;
(b) to an official due to retire within three yearsreturn from the study leave;

© to same official with such frequency as to remowe fiom contact with his regular
work or cause cadre difficulties owing to his alzsean leave.

Maximum period of study leave which may be grarsieall be
@ 24 months in the entire service period; and

(b) ordinarily twelve months at any one time.

Study leave shall not be debited to the leave aticou

Study leave may be combined with any other leavee Hut maximum period of continuous
absence, including vacation, if any but excludirtaordinary leave, should not exceed 28
months generally, and 36 months for study leadingit.D. degree.

Requisite Bonds in the prescribed forms are reduicebe executed by the staff member
before proceeding on study leave. The bond amoilintevdecided by the Board.

If the course falls short of the study leave, tffeial should resume duty on conclusion of
the course; or the excess period may be treateddasary leave with the leave sanctioning
authority’s prior approval.

Leave Salary:

(@ Outside India: Pay last drawn plus Dearness Allmgaiiouse Rent Allowances, and
in addition, Study Allowance admissible;

(b) In India: Leave salary will be equal to pay lastwn plus Dearness Allowance, House
Rent Allowances. No study allowance admissible.

(¢) Stipend, scholarship or remuneration for any gargtemployment during the period
of study leave should be adjusted against the lsalay subject to the conditions that
the leave salary will not be less than that adissiuring half pay leave.

29. Child Care Leave (CCL)

Admissible to women employees as per Governmelmdid rules

30. Salary during vacation and leave salary

(1) An employee of the Institute entitled to vacatitialsbe eligible for pay and allowances at full

rates during the period of vacation.
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31.

32.

33.

34.

35.

36.

37.

(@ A member of the staff who proceeds on earned |leha# be entitled to leave salary equal to the
pay drawn immediately before proceeding on leave.

(3 A member of staff on half pay leave or leave-nog-@Rientitled to leave salary equal to the half
amount specified in sub-paragraph (2).
(4 A member of the staff on commuted leave is entittebave salary equal to sub-paragraph (2).
(5) A member of the staff on extraordinary leave isertitled to any leave salary.
Limit of total Absence

A member of staff ceases to be in service of tiséitlrte if he is continuously absent from duty for
five years, whether with or without leave, unle$® tVisitor, in view of the exceptional
circumstances of the case otherwise determines.

Cash payment equivalent of leave salary in case @éath in service

In case an employee dies while he is in service,cdsh equivalent of the leave salary that the
deceased employee would have got had he gone desddi® earned leave on the date of death,
shall be given to his family subject to axmmum of leave salary for 300 days (including the
number of days for which encashment has been all@\ang with Leave Travel Concession while
in service).

Cash payment in lieu of unutilized earned leave othe date of retirement.

An employee may be paid cash equivalent of leal@ysadmissible in respect of the period of
earned leave at his credit at the time of retireno@n superannuation in one lump sum as a onetime
settlement subject to a maximum of 300 days (inoydhe number of days for which encashment
has been allowed along with Leave Travel Concessiuite in service) and further subject to other
conditions laid down by the government from timéinee.

Leave preparatory to retirement

A Government servant may be permitted by the authoompetent to grant leave to take leave
preparatory to retirement to the extent of earmaé due, not exceeding 300 days together with
half pay leave due, subject to the condition thehsleave extends up to and includes the date of
retirement.

Persons re-employed after retirement

In the case of a person re-employed after retiréntie& provisions of these rules shall apply d=eif
had entered Institute service for the first timetloadate of his re-employment.

Power to relax

Where the Board is satisfied that the operatioaryf of these rules causes undue hardship in any
particular case, the Board may, for reasons toelserded in writing, dispense with or relax the
requirements of that rule to such extent and stliesuch exceptions and conditions as it may
consider necessary for dealing with the case ustgnd equitable manner:

Provided that no such order shall be made exceapttive concurrence of the Visitor.
Interpretation

Wherever any conflict or doubt arises as to therpretation of these Schedule, the Board’s decision
in such cases shall be considered as final andngjrah all concerned.

[F. No. 24-8/2017(Sectt.)/T.S.-1]
R. SUBRAHMANYAM, Addl. Secy. (TE)



